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Dear Sir/Madam, 

Pursuant to Regulation 34(1) and 30 of Securities and Exchange Board of India (Listing 

Obligations and Disclosure Requirements) Regulations, 2015 (“Listing Regulations”), please 

find enclosed Annual Report of the Company for the financial year 2022-23 and also the 

Notice of 40" AGM of the Company which forms part of the Annual Report. 

In compliance with relevant circulars issued by Ministry of Corporate Affairs and the Securities 

and Exchange Board of India, the Notice convening the AGM and the Annual Report of the 

Company for the financial year 2022-23 has been sent to all the members of the Company 

whose email addresses are registered with the Company or Depository Participant(s). 

The AGM of the Company will be held on Thursday, 24™ August 2023 at 11.00 a.m. through 

Video Conferencing/ Other Audio Visual Means in accordance with the aforesaid circulars. 

The Notice of AGM along with the Annual Report for the financial year 2022-23 is also being 

made available on the website of the Company at www.omaxauto.com. 

This is for your information and record. 

Thanking you. 

Yours sincerely, 

For OMAX AUTOS LIMITED 

Y= 
(Mohit Srivastava) 

Company Secretary cum Compliance Officer 



NOTICE 

NOTICE is hereby given that the 40% Annual General Meeting (‘AGM’) of the members of 

Omax Autos Limited (“the Company”) will be held on Thursday, 24" August, 2023 at 11:00 

A.M. (IST) through Video Conferencing (“VC”) / Other Audio Visual Means (“OAVM”) to 

transact the following business (es): 

ORDINARY BUSINESS (ES): 

1. Toreceive, consider and adopt the Audited Financial Statements of the Company for the 

financial year ended 31% March, 2023 together with the Reports of Auditors’ and Board 

of Directors’ thereon, 

To consider and if thought fit, to pass, the following resolution as an Ordinary Resolution: 

“RESOLVED THAT the Audited Financial Statements of the Company for the financial year 

ended 31% March, 2023 including the Balance Sheet as at 31% March, 2023, the Statement 

of Profit & Loss and the Cash Flow Statement for the year ended on that date together 

with the accompanying notes thereto, along with the reports of the Auditors’ and 

Directors’ thereon be and are hereby received, approved and adopted.” 

2. To appoint a Director in place of Mr. Tavinder Singh (DIN: 01175243) who retires by 

rotation and, being eligible, offers himself for re-appointment; 

To consider and if thought fit, to pass, the following resolution as an Ordinary Resolution: 

“RESOLVED THAT pursuant to the provisions of Section 152(6) and other applicable 

provisions, if any, of the Companies Act, 2013 and the rules made thereunder [including 

any statutory modification(s) or re-enactment(s) thereof, for the time being in force], Mr. 

Tavinder Singh (DIN: 01175243) who retires by rotation and being eligible, offers himself 

for reappointment, be and is hereby re-appointed as a Director of the Company, liable to 

retire by rotation.” 

3. To ratify the appointment of Statutory Auditors of the Company and fix their 

remuneration thereto; and in this connection, pass the following resolution as an 

Ordinary Resolution; 

To consider and if thought fit, to pass with or without modification(s), the following 

resolution as an Ordinary Resolution: 

“RESOLVED THAT pursuant to the provisions of Section 139, 142 and other applicable provisions, if 

any, of the Companies Act, 2013 read with the Companies (Audit and Auditors} Rules, 2014 

{including any statutory modification(s) or re-enactment(s) thereof, for the time being in force}, on 

the recommendations of the Audit Committee, pursuant to the resolution passed by the members 

at the 39th Annual General Meeting (AGM), the Company hereby ratifies the appointment of M/s. 

BGJC & Associates LLP, as Statutory Auditors of the Company to hold the office from the conclusion 

of the 40th AGM until the conclusion of 44th AGM of the Company, without any subsequent 

ratification of appointment at every AGM, on such remuneration as may be mutually agreed 

between the Board and Statutory Auditors of the Company. 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorized to 

do all such acts, deeds, matters and things as may be deemed necessary or desirable to give effect 

to the above resolution.”



SPECIAL BUSINESS (ES): 

4. To ratify the remuneration of Cost Auditor for the financial year ending 31% March, 2024 

To consider and, if thought fit, to pass, the following resolution as an Ordinary Resolution: 

“RESOLVED THAT pursuant to the provisions of Section 148 and other applicable 

provisions, if any, of the Companies Act, 2013 read with the Companies (Audit and 

Auditors) Rules, 2014 and the Companies (Cost Records and Audit) Rules, 2014 (including 

any statutory modification (s) or re-enactment(s) thereof, for the time being in force), the 

members hereby ratifies the remuneration of Rs. 1,20,000/- (Rupees One Lac Twenty 

Thousand only) plus applicable taxes and reimbursement of out of pocket expenses 

incurred in connection with the cost audit at actuals, if any, payable to M/s. JSN & Co., Cost 

Auditor (Firm Registration No. 000455) who were appointed by the Board of Directors on 

the recommendation of the Audit Committee, as the Cost Auditors of the Company, to 

conduct the cost audits relating to cost records maintained by the Company for the 

financial year ending 315 March, 2024.” 

5. To approve the re-appointment of Mr. Tavinder Singh (DIN: 01175243) as Whole-Time 

Director of the Company. 

To consider and, if thought fit, to pass, the following as a Special Resolution: 

“RESOLVED THAT, in accordance with the provisions of Sections 190, 196, 197, 198, 203 

and other applicable provisions, if any, of the Companies Act, 2013 (“the Act”), read with 

the provisions of Schedule V of the Act and the Companies (Appointment and 

Remuneration of Managerial Personnel) Rules, 2014, and applicable provisions of the SEBI 

(Listing Obligations and Disclosure Requirements) Regulations, 2015, (including any 

statutory modification(s) or re-enactment thereof for the time being in force) and in terms 

of the Article of Association of the Company, upon the recommendation of the Nomination 

and Remuneration Committee, Audit Committee and the Board of Directors of the 

Company, and in accordance with the Nomination and Remuneration Policy, the consent 

of the members of the Company be and is hereby accorded for the re-appointment of Mr. 

Tavinder Singh (DIN: 01175243) as Whole-Time Director of the Company, who is not 

debarred from holding the office of Director pursuant to any SEBI order or any other such 

statutory authority, for a period of 1 (one) year w.e.f. 29" October, 2023 till 28" October, 

2024 being liable to retire by rotation as set out in the Contract of Service, at a 

remuneration for an amount not exceeding 75,00,000/- (Rupees Seventy Five Lacs Only) 

per annum. 

RESOLVED FURTHER THAT the Board of Directors or Nomination and Remuneration of the 

Company be and is hereby authorized to fix the remuneration (including monthly salary 

structure, perquisites, allowance, other benefits, etc.) within overall limit of remuneration 

as approved by the members of the Company. 

RESOLVED FURTHER THAT in case the Company has no profits or its profits are inadequate 

in a particular financial year, Mr. Tavinder Singh shall be paid a remuneration (including 

any variation thereof) as specified in the resolution above as minimum remuneration and 

Contract of Service subject to the limits and conditions specified under Section 197 read 

with Schedule V and other applicable provisions, if any of the Act or as may be approved 

by the concerned authority (ies), if required.



RESOLVED FURTHER THAT the Board of Directors or Nomination and Remuneration of the 

Company be and is hereby authorized to amend, alter, modify or otherwise vary including 

to change the designation (collectively referred to as “variation”), the terms and conditions 

(including remuneration) of the re-appointment of Mr. Tavinder Singh (DIN: 01175243) 

Whole-Time Director, from time to time during his tenure and to do all such acts, deeds 

and things as in its absolute discretion it may think necessary, expedient or desirable to 

give effect to the aforesaid resolutions.” 

Re-appointment of Mr. Bharat Kaushal (DIN: 01973587) as an Independent Director of 

the Company 

To consider and pass the following as a Special Resolution: 

“RESOLVED THAT in terms of the provisions of Sections 149, 150, 152 and other applicable 

provisions, if any, of the Companies Act, 2013 (“the Act”) and the Companies {Appointment and 

Qualification of Directors) Rules, 2014, read with Schedule IV to the Act, {including any statutory 

modification(s} or re-enactment(s) thereof, for the time being in force) and Regulation 16 (1) {(b) of 

SEBI {Listing Obligations and Disclosure Requirements) Regulations, 2015, Mr. Bharat Kaushal (DIN: 

01973587), who was appointed as an Independent Director of the Company by the members at 

their 35th Annual General Meeting, held on 17th September, 2018, for a term of 5 years and whose 

present term would expire on 14th July, 2023 and who qualifies for being re-appointed as an 

Independent Director and who has submitted a declaration that he meets the criteria for 

independence as provided in the Section 149(6) of the Act, be and is hereby approved by the Board 

for their approval to re-appoint him as an Independent Director of the Company, for further term 

of Five consecutive years with effect from 15th July, 2023 not being liable to retire by rotation.” 

To approve payment of remuneration of Mr. Jatender Kumar Mehta (DIN: 00028207) 

Vice Chairman cum Managing Director of the Company for the period from 1% January, 

2024 to 315 December, 2025. 

To consider and, if thought fit, to pass, with or without modification(s), the following 

Resolution as a Special Resolution: 

“RESOLVED THAT in accordance with the provisions of Sections 188, 197, 198 and other 

applicable provisions, if any, of the Companies Act, 2013 (“the Act”), read with the 

provisions of Schedule V of the Act and the Companies (Appointment and Remuneration 

of Managerial Personnel) Rules, 2014 and applicable provisions of the SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015, (including any statutory 

modifications or re-enactments thereof for the time being in force), and upon the 

recommendation of the Nomination and Remuneration Committee and as approved by 

the Audit Committee and Board of Directors of the Company and in accordance with the 

Nomination and Remuneration Policy and the Articles of Association of the Company, the 

approval of the shareholders of the Company be and is hereby accorded for payment of 

the remuneration to Mr. Jatender Kumar Mehta (DIN: 00028207), Vice Chairman cum 

Managing Director of the Company, for an amount not exceeding Rs. 2,85,00,000 (Two 

Crore Eighty Five Lacs Only) per annum; Provident Fund Contribution, Leave Travel 

Allowance, Gratuity and Leave encashment shall be paid as per statutory norms and 

Company policy for the period from 1% January, 2024 to 31% December, 2025. 

RESOLVED FURTHER THAT the Board of Directors of the Company (hereinafter referred 

to as the ‘Board’ which term shall be deemed to include any committee which the Board 

may have constituted or hereinafter constitute to exercise the powers conferred by this



resolution) be and is hereby authorized to fix the remuneration (including monthly salary 

structure, perquisites, allowance, other benefits, etc.) within overall limit of remuneration 

as approved by the members of the Company. 

RESOLVED FURTHER THAT the Board be and are hereby authorized to vary, alter, enhance 

or widen including to change the designation (collectively referred to as ‘Variation’ the 

scope of remuneration payable to the Vice Chairman cum Managing Director during his 

tenure to the extent permitted under Section 197 read with Schedule V and other 

applicable provisions, if any, of the Act, without being required to seek any further 

consent or approval of the members of the Company or otherwise to the end and intent 

that they shall be deemed to have given their approval thereto expressly by the authority 

of this resolution, provided, however, that any such Variation shall not exceed any amount 

permitted to be paid to the Vice Chairman cum Managing Director under applicable law. 

RESOLVED FURTHER THAT in the event of no profits or its profits are inadequate in a 

particular financial year, Mr. Jatender Kumar Mehta, shall be paid a remuneration 

(including any variation thereof) as specified in the resolution above as minimum 

remuneration and as per Contract of Service subject to the limits and conditions specified 

under Section 197 read with Schedule V and other applicable provisions, if any of the Act 

or as may be approved by the concerned authority (ies), if required. 

RESOLVED FURTHER THAT the other terms and conditions of the appointment of Mr. 

Jatender Kumar Mehta shall remain unchanged. 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby 

authorized to do all such acts, deeds, matters and things as may be deemed necessary or 

desirable to give effect to the above resolution.” 

8. To approve payment of remuneration of Mr. Devashish Mehta (DIN: 07175812), 

Managing Director of the Company for the period from 19%" July, 2024 to 18 July, 2026. 

To consider and, if thought fit, to pass, with or without modification(s), the following 

Resolution as a Special Resolution: 

“RESOLVED THAT in accordance with the provisions of Sections 188, 197, 198 and other 

applicable provisions, if any, of the Companies Act, 2013 (“the Act”), read with the 

provisions of Schedule V of the Act and the Companies (Appointment and Remuneration 

of Managerial Personnel) Rules, 2014 and applicable provisions of the SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015, (including any statutory 

modifications or re-enactments thereof for the time being in force), and upon the 

recommendation of the Nomination and Remuneration Committee and as approved by 

the Audit Committee and Board of Directors of the Company and in accordance with the 

Nomination and Remuneration Policy and the Articles of Association of the Company, the 

approval of the shareholders of the Company be and is hereby accorded for payment of 

the remuneration to Mr. Devashish Mehta (DIN: 07175812), Managing Director of the 

Company, for an amount not exceeding Rs. 85,00,000 (Eighty Five Lacs Only) per annum; 

Provident Fund Contribution, Leave Travel Allowance, Gratuity and Leave encashment 

shall be paid as per statutory norms and Company policy for the period from 19th July, 

2024 to 18 July, 2026.



RESOLVED FURTHER THAT the Board of Directors of the Company (hereinafter referred 

to as the ‘Board’ which term shall be deemed to include any committee which the Board 

may have constituted or hereinafter constitute to exercise the powers conferred by this 

resolution) be and is hereby authorized to fix the remuneration (including monthly salary 

structure, perquisites, allowance, other benefits, etc.) within overall limit of remuneration 

as approved by the members of the Company. 

RESOLVED FURTHER THAT the Board be and are hereby authorized to vary, alter, enhance 

or widen including to change the designation (collectively referred to as Variation’) the 

scope of remuneration payable to the Managing Director during his tenure to the extent 

permitted under Section 197 read with Schedule V and other applicable provisions, if any, 

of the Act, without being required to seek any further consent or approval of the members 

of the Company or otherwise to the end and intent that they shall be deemed to have 

given their approval thereto expressly by the authority of this resolution, provided, 

however, that any such Variation shall not exceed any amount permitted to be paid to the 

Managing Director under applicable law. 

RESOLVED FURTHER THAT in the event of no profits or its profits are inadequate in a 

particular financial year, Mr. Devashish Mehta, shall be paid a remuneration (including 

any variation thereof) as specified in the resolution above as minimum remuneration and 

as per Contract of Service subject to the limits and conditions specified under Section 197 

read with Schedule V and other applicable provisions, if any of the Act or as may be 

approved by the concerned authority (ies), if required. 

RESOLVED FURTHER THAT the other terms and conditions of the appointment of Mr. 

Devashish Mehta shall remain unchanged. 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby 

authorized to do all such acts, deeds, matters and things as may be deemed necessary or 

desirable to give effect to the above resolution.” 

9. To approve payment of remuneration of Mrs. Sakshi Kaura (DIN: 02094522) Joint 

Managing Director of the Company for the period from 01%'June, 2024 to 31%May, 2026. 

To consider and, if thought fit, to pass, with or without modification(s), the following 

Resolution as a Special Resolution: 

“RESOLVED THAT in accordance with the provisions of Sections 188, 197, 198 and other 

applicable provisions, if any, of the Companies Act, 2013 (“the Act”), read with the 

provisions of Schedule V of the Act and the Companies (Appointment and Remuneration 

of Managerial Personnel) Rules, 2014 and applicable provisions of the SEBI (Listing 

Obligations and Disclosure Requirements) Regulations, 2015, (including any statutory 

modifications or re-enactments thereof for the time being in force), and upon the 

recommendation of the Nomination and Remuneration Committee and as approved by 

the Audit Committee and Board of Directors of the Company and in accordance with the 

Nomination and Remuneration Policy and the Articles of Association of the Company, the 

approval of the shareholders of the Company be and is hereby accorded for payment of 

the remuneration to Mrs. Sakshi Kaura (DIN: 02094522), Joint Managing Director of the 

Company, for an amount not exceeding Rs. 98,00,000 (Ninety Eight Lacs Only) per annum; 

Provident Fund Contribution, Leave Travel Allowance, Gratuity and Leave encashment



shall be paid as per statutory norms and Company policy for the period from 01%June, 

2024 to 315*May, 2026. 

RESOLVED FURTHER THAT the Board of Directors of the Company (hereinafter referred 

to as the ‘Board’ which term shall be deemed to include any committee which the Board 

may have constituted or hereinafter constitute to exercise the powers conferred by this 

resolution) be and is hereby authorized to fix the remuneration (including monthly salary 

structure, perquisites, allowance, other benefits, etc.) within overall limit of remuneration 

as approved by the members of the Company. 

RESOLVED FURTHER THAT the Board be and are hereby authorized to vary, alter, enhance 

or widen including to change the designation (collectively referred to as Variation’) the 

scope of remuneration payable to the Joint Managing Director during his tenure to the 

extent permitted under Section 197 read with Schedule V and other applicable provisions, 

if any, of the Act, without being required to seek any further consent or approval of the 

members of the Company or otherwise to the end and intent that they shall be deemed 

to have given their approval thereto expressly by the authority of this resolution, 

provided, however, that any such Variation shall not exceed any amount permitted to be 

paid to the Joint Managing Director under applicable law. 

RESOLVED FURTHER THAT in the event of no profits or its profits are inadequate in a 

particular financial year, Mrs. Sakshi Kaura, shall be paid a remuneration (including any 

variation thereof) as specified in the resolution above as minimum remuneration and as 

per Contract of Service subject to the limits and conditions specified under Section 197 

read with Schedule V and other applicable provisions, if any of the Act or as may be 

approved by the concerned authority (ies), if required. 

RESOLVED FURTHER THAT the other terms and conditions of the appointment of Mrs. 

Sakshi Kaura shall remain unchanged. 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby 

authorized to do all such acts, deeds, matters and things as may be deemed necessary or 

desirable to give effect to the above resolution.” 

For Omax Autos Limited 

Sd/- 

Place: Gurugram Mohit Srivastava 

Date: 26% July, 2023 (Company Secretary) 

Membership No. 28205



NOTES: 

1. In view of the COVID-19 pandemic, the Ministry of Corporate Affairs (‘MCA’) has vide its 

General Circular No. 20/2020 dated May 5, 2020 in relation to clarification on holding of 

Annual General Meeting (‘AGM’) through video conferencing (‘VC’) or other audio visual 

means (‘OAVM’) read with General Circulars Nos. 14/2020 dated April 8, 2020, 17/2020 

dated April 13, 2020, 22/2020 dated June 15, 2020, 33/2020 dated September 28, 2020, 

39/2020 dated December 31, 2020, 10/2021 dated June 23, 2021, 19/2021 dated 

December 8, 2021 and Circular No. 2/2022 dated May 5, 2022 in relation to ‘Clarification 

on passing of ordinary and special resolutions by companies under the Companies Act, 

2013 and the rules made thereunder on account of the threat posed by COVID-19’ and 

General Circular No0.02/2021 dated January 13, 2021 (collectively referred to as ‘MCA 

Circulars’) and the Securities and Exchange Board of India (‘SEBI’) vide its circular No. 

SEBI/HO/CFD/CMD1/CIR/P/2020/79 dated May 12, 2020 in relation to ‘Additional 

relaxation in relation to compliance with certain provisions of SEBI (Listing Obligations 

and Disclosure Requirements) Regulations 2015-COVID-19 pandemic’ and Circular Nos. 

SEBI/HO/ CFD/CMD2/CIR/P/2021/11 dated January 15, 2021 and 

SEBI/HO/CFD/CMD2/CIR/P/2022/62 dated May 13, 2022 (collectively referred to as 

‘SEBI Circulars’) permitted the holding of the Annual General Meeting (‘AGM’/‘the 

Meeting’) through VC/ OAVM, without the physical presence of the Members at a 

common venue. In compliance with the provisions of the Companies Act, 2013 (‘Act’), 

the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (‘SEBI 

Listing Regulations’) and MCA Circulars, the 40 AGM of the Company is being held 

through VC/OAVM on Thursday, 24" August, 2023 at 11:00 A.M. (IST). The deemed 

venue for the AGM will be the Registered Office of the Company- Plot No.B-26, Sector- 

32, Gurugram, Harayana-122001. 

The Company has appointed Link Intime India Private Limited (LIIPL), Registrars and 

Transfer Agents (“RTA”) of the Company, to provide the VC facility for conducting the 

AGM including e-voting facility at the AGM and for remote e-voting before the AGM. The 

procedure for participating in the meeting through VC/ OAVM is explained in the notes 

and is also available on the website of the Company at www.omaxauto.com. 

Since the Annual General Meeting is being held through VC, physical attendance of the 

Members has been dispensed with. Accordingly, the facility for appointment of proxies 

by Members is not available, as provided in the MCA Circulars and hence the Proxy Form 

and Attendance Slip are not annexed to this Notice. 

Since the AGM will be held through VC/ OAVM, the route map of the venue of the 

Meeting is not annexed hereto. 

Pursuant to the provisions of Sections 112 and 113 of the Act, representatives of the 

Corporate Members may be appointed for the purpose of voting through remote e- 

voting or for participation and voting at the AGM through e-voting facility. In this regard, 

the body corporates are required to send a latest certified copy of the Board Resolution/ 

Authorization Letter/ Power of Attorney authorizing their representative(s) to attend the 

meeting and vote on their behalf through e-voting. The said resolution/ letter/power of 

attorney/authorization letter shall be sent by the body corporate through its registered 

e-mail id to the Scrutinizer by email through its registered email address to 

nazim@mnkassociates.com with a copy marked to delhi@linkintime.co.in. 



6. 

10. 

11 

12. 

13. 

14. 

The notice of AGM along with Annual Report will be sent to those members / beneficial 

owners whose name will appear in the register of members/ list of beneficiaries received 

from the depositories as on Friday, 28 July, 2023 and no physical copy of the same will 

be sent by the Company. 

The Members can join the AGM in the VC/OAVM mode 15 minutes before and after the 

scheduled time of the commencement of the Meeting by following the procedure 

mentioned in the Notice. The facility of participation at the AGM through VC/OAVM will 

be made available for 1000 members on first come first served basis. This will not include 

large Shareholders (Shareholders holding 2% or more shareholding), Promoters, 

Institutional Investors, Directors, Key Managerial Personnel, the Chairpersons of the 

Audit Committee, Nomination and Remuneration Committee and Stakeholders 

Relationship Committee, Auditors etc. who are allowed to attend the AGM without 

restriction on account of first come first served basis. 

Members attending the AGM through VC/OAVM shall be reckoned for the purpose of 

quorum for the AGM as per Section 103 of the Act. 

Register of Members and Share Transfer Register will be closed from Wednesday, 18th 

August, 2023 to Thursday, 24th August, 2023 (both days inclusive). 

An Explanatory Statement pursuant to the provisions of Section 102 of the Act in respect 

of Special Business (es) to be transacted at the AGM is annexed and forms part of this 

Notice. Information under Regulation 36 (3) of the SEBI (Listing Obligations and 

Disclosure Requirements) Regulations, 2015 & Secretarial Standard-2 on General 

Meetings in respect of the Director seeking appointment/ re-appointment at the AGM 

forms integral part of the notice and is appended as Annexure. The concerned Directors 

have furnished the requisite declarations for their re-appointment and their brief profiles 

form part of the Statement. 

. The Notice of the AGM along with Explanatory Statement and Annual Report for the 

financial year 2022-23 will be available on the website of the Company 

(www.omaxauto.com), on the website of LIIPL instavote.linkintime.co.in/ and on the 

website of National Stock Exchange of India Limited (www.nseindia.com) and BSE 

Limited (www.bseindia.com). 

Company has provided Members, remote e-voting facility and voting facility to exercise 

their right to vote at the AGM by electronic means. The process and manner for availing 

the said facility is explained in the e-mail under which this Notice is sent to the Members. 

In case of joint holders attending the AGM, only such joint holder who is higher in the 

order of names as per the register of members will be entitled to vote at the AGM. 

Members are requested to: - 

a. Quote DP ID and Client ID/Ledger Folio numbers in all their correspondence; 

b. Approach the RTA for consolidation of multiple ledger folios into one; and



15. 

16. 

17. 

18. 

19. 

20. 

c. To avoid inconvenience, get shares transferred in joint names, if they are held in a 

single name and/or appoint a nominee. 

Members desirous of obtaining any information concerning accounts and operations of 

the Company are requested to address their communications to 

investors@omaxauto.com at least seven days before the date of the meeting. The same 

will be suitably replied by the Company. 

As per Regulation 40 of Listing Regulations, as amended, securities of listed companies 

can be transferred only in dematerialized form with effect from, April 01, 2019 exceptin 

case of request received for transmission or transposition of securities. In view of this 

and to eliminate all risks associated with physical shares and for ease of portfolio 

management, members holding shares in physical form are requested to consider 

converting their holdings to dematerialized form. Members can contact the Company or 

Company’s Registrars and Share Transfer Agents, M/s. Link Intime India Private Limited 

for assistance in this regard. In respect of shares held in dematerialized form, the 

nomination form may be filed with the respective Depository Participant 

Pursuant to Section 72 of the Act, member(s) of the Company may nominate a person in 

whose name the shares held by him/them shall vest in the event of his their unfortunate 

death. Member(s) holding shares in physical form may file nomination in the prescribed 

Form SH-13 with the Company’s Registrars and Share Transfer Agents, M/s. Link Intime 

India Private Limited (“RTA”). In respect of shares held in dematerialized form, the 

nomination form may be filed with the respective Depository Participant. 

Members are requested to note that, dividends if not encashed for a consecutive period 

of 7 years from the date of transfer to Unpaid Dividend Account of the Company, are 

liable to be transferred to the Investor Education and Protection Fund (“IEPF”). The 

shares in respect of such unclaimed dividends are also liable to be transferred to the 

demat account of the IEPF Authority. In view of this, Members are requested to claim 

their dividends from the Company, within the stipulated timeline. The Members, whose 

unclaimed dividends/shares have been transferred to IEPF, may claim the same by 

making an online application to the IEPF Authority in web Form No. IEPF-5 available on 

www.iepf.gov.in. For details, please refer to corporate governance report which is a part 

of this Annual Report. 

Members who have not yet registered their email addresses or want to update their 

registered email address are requested to register / update the same by providing Folio 

No., Name of shareholder, scanned copy of the share certificate(s) (front and back), PAN 

(self-attested scanned copy of PAN card), AADHAR (self-attested scanned copy of Aadhar 

Card) to company’s RTA at delhi@linkintime.co.in in case the shares are held by them in 

physical form. Further, if shares are held on demat mode, then the members may contact 

the Depository Participants (DPs) for registering / updating the email address as per the 

process advised by your DPs. 

In accordance with the MCA Circulars read with SEBI Circulars No. 

SEBI/HO/CFD/CMD1/CIR/P/2020/79 dated May 12, 2020 and 

SEBI/HO/CFD/CMD2/CIR/P/2021/11 dated January 15, 2021.



a. 

b. 

Notice of the AGM along with the Annual Report for the financial year 2022-23 is 

being sent to the Members and to all other persons so entitled in electronic mode 

only, whose email addresses has been registered with the Company/ Depository 

Participants (‘DPs’)/ Depository/LIIPL. Members are requested to verify/ update 

their details such as email address, mobile number etc. with their DPs, in case the 

shares are held in electronic form and with LIIPL, in case the shares are held in 

physical form. 

Those Members, who have not yet registered their email addresses and 

consequently, have not received the Notice and Annual Report, are requested to 

get their email addresses and mobile numbers registered with the Company’s RTA 

i.e. M/s. Link Intime India Private Limited, by following emailing at 

delhi@linkintime.co.in. 

INSTRUCTIONS FOR REMOTE E-VOTING 

As per the SEBI circular dated December 9, 2020, individual shareholders holding securities in 

demat mode can register directly with the depository or will have the option of accessing 

various ESP portals directly from their demat accounts 

Login method for Individual shareholders holding securities in demat mode is given below: 

1. Individual Shareholders holding securities in demat mode with NSDL 

1. Existing 1DeAS user can visit the e-Services website of NSDL viz... 

https://eservices.nsdl.com either on a personal computer or on a mobile. On the e- 

Services home page click on the "Beneficial Owner" icon under "Login"" which is 

available under 'IDeAS' section, this will prompt you to enter your existing User ID 

and Password. After successful authentication, you will be able to see e-Voting 

services under Value added services. Click on "Access to e-Voting" under e-Voting 

services and you will be able to see e-Voting page. Click on company name or e-Voting 

service provider name i.e. LINKINTIME and you will be re-directed to “InstaVote” 

website for casting your vote during the remote e-Voting period. 

If you are not registered for IDeAS e-Services, option to register is available 

at https://eservices.nsdl.com Select "Register Online for IDeAS Portal" or click 

at https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp 

Visit the e-Voting website of NSDL. Open web browser by typing the following 

URL: https://eservices.nsdl.com either on a personal computer or on a mobile. Once 

the home page of e-Voting system is launched, click on the icon "Login" which is 

available under 'Shareholder/Member' section. A new screen will open. You will have 

to enter your User ID (i.e. your sixteen-digit demat account number hold with NSDL), 

Password/OTP and a Verification Code as shown on the screen. After successful 

authentication, you will be redirected to NSDL Depository site wherein you can see e- 

Voting page. Click on company name or e-Voting service provider name i.e. 

LINKINTIME and you will be redirected to “InstaVote” website for casting your vote 

during the remote e-Voting period. 

2. Individual Shareholders holding securities in demat mode with CDSL 

1. Existing users who have opted for Easi / Easiest, can login through their user id and 

password. Option will be made available to reach e-Voting page without any further 

authentication. The URL for users to login to Easi / Easiest



are https://web.cdslindia.com/myeasi/home/login or www.cdslindia.com and click 

on New System Myeasi. 

2. After successful login of Easi/Easiest the user will be able to see the E Voting Menu. 

The Menu will have links of e-Voting service provider i.e. LINKINTIME. Click on 

LINKINTIME and you will be redirected to “InstaVote” website for casting your vote 

during the remote e-Voting period. 

3. If the user is not registered for Easi/Easiest, option to register is available 

at https://web.cdslindia.com/myeasi/Registration/EasiRegistration. 

4. Alternatively, the user can directly access e-Voting page by providing demat account 

number and PAN No. from a link in www.cdslindia.com home page. The system will 

authenticate the user by sending OTP on registered Mobile & Email as recorded in 

the demat Account. After successful authentication, user will be provided links for the 

respective ESP i.e. LINKINTIME. Click on LINKINTIME and you will be redirected to 

“InstaVote” website for casting your vote during the remote e-Voting period. 

Individual Shareholders (holding securities in _demat mode) login through their 

depository participants 

You can also login using the login credentials of your demat account through your 

Depository Participant registered with NSDL/CDSL for e-Voting facility. Upon logging in, 

you will be able to see e-Voting option. Click on e-Voting option, you will be redirected to 

NSDL/CDSL Depository site after successful authentication, wherein you can see e-Voting 

feature. Click on company name or e-Voting service provider name i.e. LINKINTIME and 

you will be redirected to “InstaVote” website for casting your vote during the remote e- 

Voting period. 

Login method for Individual shareholders holding securities in physical form is given below: 

Individual Shareholders of the company, holding shares in physical form as on the cut-off date 

for e-voting may register for e-Voting facility of Link Intime as under: 

1. 

2. 

Open the internet browser and launch the URL: https://instavote.linkintime.co.in 

Click on “Sign Up” under ‘SHARE HOLDER’ tab and register with your following details: - 

A. User ID: Shareholders holding shares in physical form shall provide Event No + Folio 

Number registered with the Company. 

B. PAN: Enter your 10-digit Permanent Account Number (PAN) (Shareholders who have 

not updated their PAN with the RTA/ Company shall use the sequence number provided 

to you, if applicable. 

C. DOB/DOI: Enter the Date of Birth (DOB) / Date of Incorporation (DOI) (As recorded with 

your DP / Company - in DD/MM/YYYY format) 

D. Bank Account Number: Enter your Bank Account Number (last four digits), as recorded 

with your DP/Company. 

*Shareholders/ members holding shares in physical form but have not recorded ‘C’ and 

‘D’, shall provide their Folio number in ‘D’ above 

P Set the password of your choice (The password should contain minimum 8 characters, 

at least one special Character (@!#$&%), at least one numeral, at least one alphabet and 

at least one capital letter).



P Click “confirm” (Your password is now generated). 

3. Click on ‘Login’ under ‘SHARE HOLDER’ tab. 

4. Enter your User ID, Password and Image Verification (CAPTCHA) Code and click on 

‘Submit’. 

Cast your vote electronically: 

1. After successful login, you will be able to see the notification for e-voting. Select ‘View’ 

icon. 

2. E-voting page will appear. 

3. Refer the Resolution description and cast your vote by selecting your desired option 

‘Favour / Against’ (If you wish to view the entire Resolution details, click on the ‘View 

Resolution’ file link). 

4. After selecting the desired option i.e. Favour / Against, click on ‘Submit’. A confirmation 

box will be displayed. If you wish to confirm your vote, click on ‘Yes’, else to change your 

vote, click on ‘No’ and accordingly modify your vote. 

Guidelines for Institutional shareholders: 

Institutional shareholders (i.e. other than Individuals, HUF, NRI etc.) and Custodians are 

required to log on the e-voting system of LIIPL at https://instavote.linkintime.co.in and register 

themselves as ‘Custodian / Mutual Fund / Corporate Body’. They are also required to upload 

a scanned certified true copy of the board resolution /authority letter/power of attorney etc. 

together with attested specimen signature of the duly authorised representative(s) in PDF 

format in the ‘Custodian / Mutual Fund / Corporate Body’ login for the Scrutinizer to verify 

the same. 

Helpdesk for Individual Shareholders holding securities in physical mode/ Institutional 

shareholders: 

Shareholders facing any technical issue in login may contact Link Intime INSTAVOTE helpdesk 

by sending a request at enotices@linkintime.co.in or contact on: - Tel: 022 — 4918 6000. 

Helpdesk for Individual Shareholders holding securities in demat mode: 

Individual Shareholders holding securities in demat mode may contact the respective helpdesk 

for any technical issues related to login through Depository i.e. NSDL and CDSL. 

Login type Helpdesk details 

Individual 

Shareholders holding 

securities in demat 

mode with NSDL 

Members facing any technical issue in login can contact NSDL 

helpdesk by sending a request at evoting@nsdl.co.in or call at toll 

free no.: 1800 1020 990 and 1800 22 44 30 

Individual 

Shareholders holding 

securities in demat 

mode with CDSL 

Members facing any technical issue in login can contact CDSL 

helpdesk by sending a request at 

helpdesk.evoting@cdslindia.com or contact at 022- 23058738 or 

22-23058542-43. 

Individual Shareholders holding securities in Physical mode has forgotten the password: 



If an Individual Shareholders holding securities in Physical mode has forgotten the USER ID 

[Login ID] or Password or both then the shareholder can use the “Forgot Password” option 

available on the e-Voting website of Link Intime: https://instavote.linkintime.co.in 

o Click on ‘Login’ under ‘SHARE HOLDER’ tab and further Click ‘forgot password?’ 

o Enter User ID, select Mode and Enter Image Verification code (CAPTCHA). Click on 

“SUBMIT”. 

In case shareholders is having valid email address, Password will be sent to his / her registered 

e-mail address. Shareholders can set the password of his/her choice by providing the 

information about the particulars of the Security Question and Answer, PAN, DOB/DOI, Bank 

Account Number (last four digits) etc. as mentioned above. The password should contain 

minimum 8 characters, at least one special character (@!#5&*), at least one numeral, at least 

one alphabet and at least one capital letter. 

User ID for Shareholders holding shares in Physical Form (i.e. Share Certificate): Your User ID 

is Event No + Folio Number registered with the Company 

Individual Shareholders holding securities in demat mode with NSDL/ CDSL has forgotten 

the password: 

Shareholders who are unable to retrieve User ID/ Password are advised to use Forget User ID 

and Forget Password option available at abovementioned depository/ depository participants’ 

website. 

> ltis strongly recommended not to share your password with any other person and take 

utmost care to keep your password confidential. 

» For shareholders/ members holding shares in physical form, the details can be used only 

for voting on the resolutions contained in this Notice. 

>» During the voting period, shareholders/ members can login any number of time till they 

have voted on the resolution(s) for a particular “Event”. 

InstaMEET VC Instructions 

Process and manner for attending the Annual General Meeting through InstaMeet: 

1. Open the internet browser and launch the URL: https://instameet.linkintime.co.in 

» Select the “Company” and ‘Event Date’ and register with your following details: - 

A. Demat Account No. or Folio No: Enter your 16 digit Demat Account No. or Folio No 

» Shareholders/ members holding shares in CDSL demat account shall provide 16 

Digit Beneficiary ID 

» Shareholders/ members holding shares in NSDL demat account shall provide 8 

Character DP ID followed by 8 Digit Client ID 

» Shareholders/ members holding shares in physical form shall provide Folio 

Number registered with the Company 



B. PAN: Enter your 10-digit Permanent Account Number (PAN) (Members who have 

not updated their PAN with the Depository Participant (DP)/ Company shall use the 

sequence number provided to you, if applicable. 

C. Mobile No.: Enter your mobile number. 

D. Email ID: Enter your email id, as recorded with your DP/Company. 

» Click “Go to Meeting” (You are now registered for InstaMeet and your attendance is 

marked for the meeting). 

Please refer the instructions (annexure) for the software requirements and kindly ensure to 

install the same on the device which would be used to attend the meeting. Please read the 

instructions carefully and participate in the meeting. You may also call upon the InstaMeet 

Support Desk for any support on the dedicated number provided to you in the instruction/ 

InstaMEET website. 

Instructions for Shareholders/ Members to Speak during the Annual General Meeting 

through InstaMeet: 

1. Shareholders who would like to speak during the meeting must register their request 3 

days in advance with the company on the specific email id created for the general meeting. 

2. Shareholders will get confirmation on first cum first basis depending upon the provision 

made by the client. 

3. Shareholders will receive “speaking serial number” once they mark attendance for the 

meeting. 

4. Other shareholder may ask questions to the panellist, via active chat-board during the 

meeting. 

5. Please remember speaking serial number and start your conversation with panellist by 

switching on video mode and audio of your device. 

Shareholders are requested to speak only when moderator of the meeting/ management will 

announce the name and serial number for speaking. 

Instructions for Shareholders/ Members to Vote during the Annual General Meeting through 

InstaMeet: 

Once the electronic voting is activated by the scrutinizer/ moderator during the meeting, 

shareholders/ members who have not exercised their vote through the remote e-voting can 

cast the vote as under: 

1. On the Shareholders VC page, click on the link for e-Voting “Cast your vote” 

2. Enter your 16 digit Demat Account No. / Folio No. and OTP (received on the registered 

mobile number/ registered email 1d) received during registration for InstaMEET and click 

on 'Submit'. 

3. After successful login, you will see “Resolution Description” and against the same the 

option “Favour/ Against” for voting. 

4. Cast your vote by selecting appropriate option i.e. “Favour/Against” as desired. Enter the 

number of shares (which represents no. of votes) as on the cut-off date under 

‘Favour/Against'.



5. After selecting the appropriate option i.e. Favour/Against as desired and you have decided 

to vote, click on “Save”. A confirmation box will be displayed. If you wish to confirm your 

vote, click on “Confirm”, else to change your vote, click on “Back” and accordingly modify 

your vote. 

6. Once you confirm your vote on the resolution, you will not be allowed to modify or change 

your vote subsequently. 

Note: Shareholders/ Members, who will be present in the Annual General Meeting through 

InstaMeet facility and have not casted their vote on the Resolutions through remote e-Voting 

and are otherwise not barred from doing so, shall be eligible to vote through e-Voting facility 

during the meeting. Shareholders/ Members who have voted through Remote e-Voting prior 

to the Annual General Meeting will be eligible to attend/ participate in the Annual General 

Meeting through InstaMeet. However, they will not be eligible to vote again during the 

meeting. 

Shareholders/ Members are encouraged to join the Meeting through Tablets/ Laptops 

connected through broadband for better experience. 

Shareholders/ Members are required to use Internet with a good speed (preferably 2 MBPS 

download stream) to avoid any disturbance during the meeting. 

Please note that Shareholders/ Members connecting from Mobile Devices or Tablets or 

through Laptops connecting via Mobile Hotspot may experience Audio/Visual loss due to 

fluctuation in their network. It is therefore recommended to use stable Wi-FI or LAN 

connection to mitigate any kind of aforesaid glitches. 

In case shareholders/ members have any queries regarding login/ e-voting, they may send an 

email to instameet@linkintime.co.in or contact on: - Tel: 022-49186175. 

Guidelines to attend the AGM proceedings of Link Intime India Pvt. Ltd.: InstaMEET 

For a smooth experience of viewing the AGM proceedings of Link Intime India Pvt. Ltd. 

InstaMEET, shareholders/ members who are registered as speakers for the event are 

requested to download and install the Webex application in advance by following the 

instructions as under: 

a. Please download and install the Webex application by clicking on the link 

https://www.webex.com/downloads.html/ 
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b. If you do not want to download and install the Webex application, you may join the 

meeting by following the process mentioned as under: 

Event Information 

Event status: 
Date and time: 

Duration: 
Description: 

J this event, you are accepting Ine Cisco Webex Tens of Service and Bri 

Step 1 Enter your First Name, Last Name and Email ID and click on Join Now. 

1(A) If you have already installed the Webex application on your device, join the 

meeting by clicking on Join Now 

1(B) If Webex application is not installed, a new page will appear giving you an option 

to either Add Webex to chrome or Run a temporary application. 

Click on Run a temporary application, an exe file will be downloaded. Click on this 

exe file to run the application and join the meeting by clicking on Join Now 

earls. 

If you are the host, sail youl event 

GENERAL INSTRUCTIONS 

1. The Company shall be providing two way teleconferencing facility for the ease of 

participation of the members. 



The Register of Directors and Key Managerial Personnel and their shareholding, 

maintained under Section 170 of the Act, and the Register of Contracts or Arrangements 

in which the directors are interested, maintained under Section 189 of the Act, will be 

available electronically for inspection by the members during the AGM. All documents 

referred to in the Notice and explanatory statement will also be available for electronic 

inspection without any fee by the members upto the date AGM. Members seeking to 

inspect such documents are requested to send an email to cs@omaxauto.com. 

The remote e-voting facility will be available during the following period for all the 

members who are either holding shares in physical mode or in demat mode: 

(a) Commencement of remote e-voting: From 9:00 a.m. (IST) on 215 August, 2023 

(b) End of remote e-voting: Up to 5:00 p.m. (IST) on 23" August, 2023. 

. The voting rights of members shall be in proportion to their shares of the paid-up equity 

share capital of the Company as on the cut-off date of i.e. closing hours of Thursday, 17th 

August, 2023. 

The facility for e-voting shall also be available at the AGM. Members who have already cast 

their vote by remote e-voting prior to the AGM may also attend the AGM but shall not be 

entitled to cast their vote at the AGM. Only those Members who attend the AGM and have 

not cast their votes through remote e-voting and are otherwise not barred from doing so 

will be allowed to vote through the e-voting facility available at the AGM. 

Any person, who acquires shares of the Company and becomes its Member after the 

sending of Notice of the AGM and holds shares as on the cutoff date for voting i.e. 

Thursday, 17th August, 2023 may obtain the login ID and password by sending a request 

to enotices@linkintime.co.in. However, if he/she is already registered with LIIPL for 

remote e-voting then he/she can use his/her existing User ID and password for casting the 

vote. Any person who is not a member as on the cut-off date should treat this notice for 

information purpose only. 

Mr. Nazim Khan, Managing Partner and failing him Mrs. Priyanka Gupta, Partner, M/s. 

MNK Associates & LLP, Practicing Company Secretaries has been appointed as the 

Scrutinizer to scrutinize the remote e-voting/poll process and ensure that the voting 

process at the AGM is conducted in a fair and transparent manner. They have also 

confirmed their eligibility to act as a scrutinizer. 

The Scrutinizer shall after the conclusion of voting at the AGM, unblock the votes cast 

through remote e-voting in the presence of at least two witnesses not in the employment 

of the Company and shall make, within prescribed time period, a consolidated Scrutinizer’s 

Report of the total votes cast in favour/against, if any, to the Chairperson or a person 

authorized in writing, who shall countersign the same and declare the result of the voting 

forthwith. 

The Results along with the Report of the Scrutinizer shall be placed on the website of the 

Company www.omaxauto.com and on the LIPL website https://instavote.linkintime.co.in 

and shall also be forwarded to BSE Limited (BSE) and National Stock Exchange of India Ltd 

(NSE). The results will also be displayed at the Registered Office & the Corporate Office of 

the Company. 



Instructions for Shareholders/Members to Speak during the AGM through InstaMeet: 

1. Shareholders who would like to ask questions/speak during the AGM must register their 

request mentioning their name, demat account number/folio number, email id, mobile 

number, at cs@omaxauto.com, atleast 72 hours prior to the date of AGM. Only the 

views/questions of those shareholders will be taken-up who has mailed it to the Company 

within prescribed time and will be replied suitably. 

Speakers will only be allowed to express their views/ask questions on first come first 

served basis during the AGM. The Company reserves the right to restrict the number of 

speakers depending on the availability of time for the AGM. 

Shareholders will receive ‘speaking serial number’ once they mark attendance for the 

meeting. Shareholders are requested to speak only when Moderator of the meeting will 

announce the name and serial number for speaking. 

Please remember ‘speaking serial number’ and start your conversation with panelist by 

switching on audio of your device. 

Those shareholders who have registered themselves as a speaker will only be allowed to 

express their views/ask questions during the meeting. 

For Omax Autos Limited 

Sd/- 

Place: Gurugram Mohit Srivastava 

Date: 26" July, 2023 (Company Secretary) 

Membership No. A-28505



Notice for Transfer of shares in respect of which dividend has not been claimed for seven 

consecutive years to Investor Education and Protection Fund 

This is to inform you that pursuant to the provisions of Section 124{(6) of the Companies Act, 

2013 and Rules made thereunder, the Company is required to transfer all shares, in respect of which 

dividend has not been paid or claimed for seven consecutive years or more, in the name of Investor 

Education and Protection Fund (“IEPF”), a Fund constituted by the Government of India under Section 

125 of the Companies Act, 2013. The shares shall be credited to the Demat Account of the IEPF. As per 

our records, you can still encash the unclaimed dividend for FY 2015-16 on the equity shares of the 

Company held by you. To claim above unpaid or for any information/clarification/query on above, you 

may contact Company's Registrar and Transfer Agent, M/s. Link Intime India Private Limited, Unit: 

Omax Autos Limited, Phone: 011 41410592, Fax: 011 41410591, Email: delhi@linkintime.co.in. 

Please provide following details in all your communication: 

1. Name of the Company 

2. Folio No. or DP-id Client Id 

3. Name of Shareholder 

4. Contact No. 

5. Email id 

6. Self-attested KYC documents of the Shareholder like PAN, Cancelled Cheque leaf & latest utility 

bill as address proof. 

You are requested to claim unpaid dividend as stated above. The unclaimed dividends and the shares 

transferred to IEPF authority/ Suspense Account including all benefits accruing on those shares, if any, 

can be claimed back by you from IEPF authority by filing e-form no. IEPF-5, as prescribed under the 

Rules. No claim shall lie against the Company. 

As per provisions of the Investors Education & Protection Fund Authority {Accounting, Audit, Transfer 

& Refund} Rules 2016 (“The Rules”) read with amendments, circulars and notifications from time to 

time please note that all the shares in respect of Dividend Account of FY 2015-16 shall also be 

transferred to IEPF Account within 30 days from the due date of transfer and due date of transfer to 

IEPF is 11 September, 2023. 

Please note that vide SEBI Circular no. SEBI/HO/MIRSD/DOP1/CIR/P/2018/73 dated 20% April 2018, 

you are requested to update your PAN and bank details with the Company & RTA enabling the dividend 

being credited in future and you are also requested to convert the physical shares in demat mode to 

avoid any hassle in case of transfer of shares/dividend. 

In case the shareholders have any query, they may contact the Company at Tel: 0124-4343000 & 

cs@omaxauto.com and also to the RTA of the Company at 011-41410592/93/94 & 

delhi@linkintime.co.in 

For Omax Autos Limited 

Mohit Srivastava 

Sd/- 

(Company Secretary) 

Membership No. A-28505



EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE COMPANIES ACT, 2013 

ITEM NO. 4 - To ratify the remuneration of Cost Auditor for the financial year ending 31st 

March, 2024 

The Board, on the recommendation of the Audit Committee, at their Meeting held on 26%" July, 

2023, has approved the appointment of M/s. JSN & Co., Cost Accountants (Firm Registration 

No. 000455), as Cost Auditors to conduct the audit of the cost records of the Company for the 

financial year ending 31% March, 2024 at a remuneration of Rs. 1,20,000/-(Rupees One Lac 

Twenty Thousand only) plus out of pocket expenses as actual, if any and applicable taxes. 

In accordance with the provisions of Section 148 of the Act read with the Companies (Audit 

and Auditors) Rules, 2014, as amended, the remuneration payable to the Cost Auditors is 

required to be ratified by the members of the Company. 

Accordingly, consent of the members is sought by passing an ordinary resolution as set out at 

Item No. 3 of the Notice of the AGM for ratification of remuneration payable to the Cost 

Auditors for the financial year ending 31% March, 2024. 

None of the Directors, Key Managerial Personnel and their relatives are, in any way, concerned 

or interested, financially or otherwise, in the proposed resolution except to the extent of their 

shareholding in the Company, if any. 

The Board recommends the passing of the resolution as set out at Item No. 4 of the Notice of 

the AGM as an ordinary resolution. 

ITEM NO.5 - To approve the re-appointment of Mr. Tavinder Singh (DIN: 01175243) as 

Whole-Time Director of the Company 

Pursuant to the provisions of the Companies Act, 2013 (“Act”) and rules made thereunder and 

the SEBI (Listing Obligations & Disclosure Requirements) Regulations, 2015, the Shareholders 

of the Company in its meeting held on 26% July, 2023 approved the appointment of Mr. 

Tavinder Singh as Whole-Time Director of the Company for a period of 1 (one) year with effect 

from 29t" October, 2023. 

Accordingly, the term of appointment of Mr. Tavinder Singh as Whole-Time Director will end 

on 28% October, 2022. The Board of Directors in its meeting held on 8" August, 2022, upon 

recommendation of Nomination and Remuneration Committee and Audit Committee and 

pursuant to the Nomination and Remuneration Policy of the Company, has approved his 

appointment as Whole-Time Director of the Company for a period of 1 (one) year, w.e.f. 29 

October, 2023 up to 28" October, 2024, subject to the approval of the members of the 

Company. 

Mr. Tavinder Singh has more than 37 years of industry experience in the field of sales and 

material procurement. He has vast experience and expertise in Purchase Management and 

Supplier Development. 

Hence, the Board recommends the appointment of Mr. Tavinder Singh, Whole Time Director 

of the Company for a period of 1 (One) year, w.e.f. 29t" October, 2023 at remuneration not



exceeding of Rs.75,00,000/- and on such term(s) and condition(s) as set out in the Contract of 

Service entered into by the Company with him. 

The Company has received requisite disclosures/declaration from Mr. Tavinder Singh for being 

re-appointed as Managing Director of the Company. Mr. Tavinder Singh is not debarred from 

holding the office of the Director by virtue of any SEBI order or any other such authority 

pursuant to BSE Circular LIST/COMP/14/2018-19 dated June 20, 2018 and NSE circular 

NSE/CML/2018/24 dated June 20, 2018. Further, the details as required under the Secretarial 

Standard and SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, have 

been provided separately at the end of this statement. 

Relevant Information and disclosure as per Schedule V of the Companies Act, 2013. 

General Information 

Nature of Industry 

Omax Autos Limited was incorporated on 28/04/1983 and currently engaged 

in the business operations in the Automotive and Railway segments having 4 

plants across North India. Omax Autos Limited is a single source for Chassis 

Frame Assemblies for Tata Motors in Lucknow and specializes in making the 

integrated chassis/ frame for Tata Motor’s heavy range of trucks. 

Date or expected date of 

Commencement of 

Commercial Production 

Commercial production commenced in the year 1985 

In case of New Companies, 

expected date of 

commencement of activities 

as per project approved by 

financial institutions 

appearing in the prospectus 

Not Applicable 

As per Standalone Audited Financials {In lacs) 

Particulars FY 2022-23 FY 2021-22 | FY 2020-21 

Paid up Capital 2,138.82 2,138.82 2,138.82 

Other Equity 28,590.35 28890.71 26,544.27 

4. Financial Performance based Total Income 31,561.20 25377.26 18,353.22 

. Co Total Expenses 33,402.26 29101.72 24,288.40 

on given indicator Profit before Tax 1,841.06 | (3724.46) | (5,935.19) 
Exceptional Item - 5994.33 4,780.90 

Tax Expenses 543.35 (76.60) {143.90} 

Profit after Tax and 2,433.83 2346.47 | (1,010.38) 

Exceptional Item 

5. Foreign Investments or 

collaborators, if any 
Not Applicable 

. Information about the Appointee 



Mr. Tavinder Singh has more than 36 years of industry experience in 

the field of Production, Sales and material procurement. Before joining 

the Company he has also worked with A. S. Tools, Delhi and Highway 

Cycles India Limited. 

. Background details 

During the financial year 2022-23 Mr. Tavinder Singh has drawn the 
. PastR ti 

ast Remuneration Remuneration up to Rs. 55, 97,000/- from the Company. 

Company has received various awards and recognitions during his 
. Recognition or awards 

& tenure with the Company. 

Mr. Singh overall responsibility of compliances and operations of the 

plants of the Company subject to superintendence, Control and 

Direction of Board of Directors. 

+ Job Profile and his suitability Mr. Tavinder Singh has more than 36 years of industry experience in 

the field of Production, Sales and material procurement and involve in 

day to operations of the plants. 

. Remuneration proposed Upto Rs. 75 Lacs Per Annum 

. Comparative remuneration Keeping in view the profile and the position of Mr. Singh as Whole 

profile with respect to Time Director, his acumen, vast experience, positive attribute and 

Industry, size of the significant contribution made by him. Remuneration given by 

Company, profile of the Companies of similar size and stature, the remuneration is fully 

position and person justifiable and comparable to that prevailing in the industry 

. Pecuniary relationship, 

directly or indirectly, with 

the Company or relationship 

with the Managerial 

personnel, or other Director, 

if any 

Beside the remuneration, Mr. Singh does not have any pecuniary 

relationship with the Company. Further, he is not related to any 

managerial personnel or other Director of the Company. 

. Other Information 

Company did not envisage any losses or inadequacy of profit but this 

financial turmoil could take place due to exiting from 2W business 

and negative impact of COVID-19 pandemic. 

. Reason of loss or inadequate 

profit 

The Company have be resilient and have taken some 

transformational steps to effectively deal with current situation. The 

Company has efficiently worked on reduction of its overall 

overheads. 

. Steps taken or proposed to 
i Basis of its competitive strength, initiatives, strong brand value, large 

be taken for improvement 
network, delivery expertise, the company believes that it is well 

poised to drive growth in coming years. 

The Company will continue to take appropriate measures to deal 

with the changing Market scenario. 



3. Expected increase in 

productivity and 

Company is conscious about improvement from grass root level of 

each department and continually undertakes measures to improve 

its productivity and profitability. The Management is hopeful of 

driving stronger performance in coming years ahead. 

Other parameters in terms of Section 200 of the Act read with Rule 6 of the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014 are as under; 

Financial and Operating performance of 

the Company during the three 

preceding financial years 

Refer point no. | {4) of this annexure 

Remuneration or commission drawn by 

the Individual in any other capacity 

Mr. Singh has not received any remuneration or commission in any other 

capacity company except as Whole Time Director from Company. 

Remuneration or commission drawn 

from any other company 

Mr. Singh has not received any remuneration or commission from any 

other company apart from Omax Autos Limited. 

Professional qualification and 

Experience 
Refer point no. Il {1} of this Annexure 

Relationship between remuneration 

and performance 

The company displayed average performance during the current term of 

Mr. Singh as Whole Time Director due to challenging external 

environment and pandemic situation. Mr. Singh has strengthened and 

transformed the business of the company since his association with the 

Company. 

Keeping in the view the profile and position of Mr. Singh as WTD, his 

acumen and vast experience, positive attribute and significant 

contribution made by him, remuneration given by companies similar size 

and stature, remuneration is fully justifiable and comparable to that 

prevailing in the industry. 

The principle of proportionality of 

remuneration within the company, 

ideally by rating methodology which 

compares the remuneration of 

Directors to that of other Directors on 

the Board who receives remuneration 

and employee or executives of the 

Company 

The company has strong performance management culture. Every 

employee undergoes evaluation of his/her performance against the 

goals and objectives for the year. And increase in compensation is linked 

to the evaluation of Individual's performance and Company 

performance. All employee of the Company, including Whole Time 

Director are governed by the Company's Performance Management 

System, in addition to the Board approved Appointment and 

Remuneration Policy. 

Whether remuneration policy for 

directors differs from remuneration 

policy for other employees and if so, an 

explanation for the difference 

The company has clearly laid out Nomination and Remuneration Policy. 

This Policy covers separate parameters for appointment and 

remuneration for 

e Directors 

eo Key Managerial Persons and Senior Management. 

The prospective that governs remuneration of Director goes beyond the 

company and industry, especially in terms of benchmarks. The 

philosophy of reward for performance. 



Securities held by the Director including 

options and details of the shares 

pledged as at end of the preceding 

financial year. 

Refer point no. Il {7} of this Annexure 

Except Mr. Tavinder Singh and his relatives, none of the Directors, Key Managerial Personnel 

and their relatives are, in any way, concerned or interested, financially or otherwise, in the 

proposed resolution. 

The Board recommends the passing of the resolution as set out at Item No. 5 of the Notice of 

the AGM as a special resolution. 

ITEM NO. 6: RE-APPOINTMENT OF MR. BHARAT KAUSHAL (DIN: 01973587) AS AN INDEPENDENT 

DIRECTOR OF THE COMPANY 

In terms of Section 149 of the Companies Act, 2013 (hereinafter referred as “Act”) read with 

Schedule IV to the Act, the members of the Company, at the 35" AGM, held on 17th September 

2018, had approved the appointment of Mr. Bharat Kaushal, as an Independent Director of 

the Company for a term of five years with effect from 19th July, 2018. Accordingly, the present 

term of Mr. Bharat Kaushal would expire on 14t July, 2023. 

As per the provisions of Section 149 read with Schedule IV to the Act, an Independent Director 

can be re-appointed by passing of a Special Resolution by the Company. Further, the re- 

appointment of the Independent Director shall be on the basis of performance evaluation, 

made by the Board. 

As per the provisions of Clause (2) of Part IV of Schedule IV of the Act, the approval of the 

members is being sought to appoint Mr. Bharat Kaushal as a director of the Company in the 

category of Independent Director. 

Mr. Bharat Kaushal is not disqualified from being appointed as a Director in terms of Section 

164 of the Act and the Company has also received a declaration from Mr. Bharat Kaushal that 

he meets the criteria of independence as stipulated under Section 149(6) of the Act and 

Regulation 16(1)(b) of the Listing Regulations. Further, in the opinion of the Board, Mr. Kaushal 

is a person of integrity and possesses relevant expertise and experience. 

Pursuant to the circular relating to the “enforcement of SEBI Order regarding appointment of 

directors by listed companies” dated June 20, 2018, Mr. Bharat Kaushal is not debarred from 

holding the office of director pursuant to any SEBI order. 

The terms and conditions of appointment of Mr. Bharat Kaushal shall be open for inspection 

by the members at the Registered Office and Corporate Office of the Company, during the 

working hours on all working days and upto and including the date of AGM. The said terms 

and conditions are also available at the Company’s website. 



In the opinion of the Board, Mr. Kaushal, proposed to be as an independent director fulfils the 

conditions specified in the Act and the rules made thereunder and the proposed director is 

independent of the management. 

Further, the details as required under the Secretarial Standard and SEBI (Listing Obligations 

and Disclosure Requirements) Regulations, 2015, regarding the brief resume, nature of 

expertise in specific functional areas, directorship and membership of Committees in other 

Companies, shareholding and other details of Mr. Kaushal, have been provided separately at 

the end of this statement which may be read as part hereof. Considering Mr. Kaushal’s 

qualification, knowledge and huge experience in the industry and his meeting the criteria of 

independence, your Board considers his appointment as justified. 

The Board recommends the Special Resolution set out at Item No. 6 of the accompanying 

Notice for approval by the members. 

None of the Directors and Key Managerial Personnel or any of their relatives, except Mr. 

Bharat Kaushal, as a Director, has any concern or interest, financial or otherwise, in the above 

proposed matter, except to the extent of their respective shareholdings in the Company. 

ITEM NO.7: TO APPROVE PAYMENT OF REMUNERATION OF MR. JATENDER KUMAR MEHTA 

(DIN: 00028207) VICE CHAIRMAN CUM MANAGING DIRECTOR OF THE COMPANY FOR THE 

PERIOD FROM 1ST JANUARY, 2024 TO 31ST DECEMBER, 2025 

Earlier On the recommendation of Nomination and Remuneration Committee and approval of 

the Audit Committee and Board of Directors of the Company, the Members of the Company 

in 38™ Annual General Meeting held on December 28, 2021 approved re-appointed of Mr. 

Jatender Kumar Mehta as Vice Chairman cum Managing Director of the Company for a period 

of five years commencing from 01% January, 2021 to 31% December, 2025. The Board of 

Directors, on recommendation/approval of Nomination and Remuneration Committee and 

Audit Committee respectively had accorded to revise the remuneration of Mr. Jatender Kumar 

Mehta, Vice Chairman Cum Managing Director of the Company, for period of 3 years on the 

terms and conditions, for an amount not exceeding Rs. 2,85,00,000 (Two Crore Eighty Five Lacs 

Only) per annum; Provident Fund Contribution, Leave Travel Allowance, Gratuity and Leave 

encashment shall be paid as per statutory norms and Company policy for the period from 15 

January, 2021 to 31% December, 2023, subject to provisions of the Act and rules made 

thereunder and approval of Members of the Company in the Postal Ballot held in March 2022. 

Therefore, shareholders’ approval is being sought for the payment of remuneration of Mr. 

Jatender Kumar Mehta for the period of 2 Years commencing from 1% January, 2024 to 31% 

December, 2025 as aforementioned Resolution passed in the Board & Committee Meeting 

dated 26% July, 2023. The other terms & conditions of appointment/re-appointment shall 

remain unchanged. Further to note that the tenure of appointment of Mr. Jatender Kumar 

Mehta is valid till 315 December, 2025. 

ITEM NO.8: TO APPROVE PAYMENT OF REMUNERATION OF MR. DEVASHISH MEHTA (DIN: 

07175812), MANAGING DIRECTOR OF THE COMPANY FOR THE PERIOD FROM 19TH JULY, 

2024 TO 18TH JULY, 2026 



Earlier On the recommendation of Nomination and Remuneration Committee and approval of 

the Audit Committee and Board of Directors of the Company, the Members of the Company 

in 38™ Annual General Meeting held on December 28, 2021 approved re-appointed of Mr. 

Devashish Mehta as Joint Managing Director of the Company for a period of five years 

commencing from 19% July, 2021 to 18% July, 2026. Further he was also re-designated as the 

Managing Director of the Company. 

The Board of Directors, on recommendation/approval of Nomination and Remuneration 

Committee and Audit Committee respectively, has accorded to revise the remuneration of Mr. 

Devashish Mehta as Managing Director of the Company, for an amount not exceeding Rs. 

85,00,000 (Eighty Five Lacs Only) per annum; Provident Fund Contribution, Leave Travel 

Allowance, Gratuity and Leave encashment shall be paid as per statutory norms and Company 

policy for the period from 19% July, 2021 to 18 July, 2024, subject to provisions of the Act 

and rules made thereunder and approval of Members of the Company in the Postal Ballot held 

in March 2022. 

Therefore, shareholders’ approval is being sought for the payment of remuneration of Mr. 

Devashish Mehta for the period of 3 Years commencing from 19%" July, 2024 to 18 July, 2026 

as aforementioned Resolution passed in the Board & Committee Meeting dated 26% July, 

2023. The other terms & conditions of appointment/re-appointment shall remain unchanged. 

Further to note that the tenure of appointment of Mr. Devashish Mehta is valid till 18%" July, 

2026. 

ITEM NO.9: TO APPROVE PAYMENT OF REMUNERATION OF MRS. SAKSHI KAURA (DIN: 

02094522) JOINT MANAGING DIRECTOR OF THE COMPANY FOR THE PERIOD FROM 

01STJUNE, 2024 TO 31STMAY, 2026. 

Earlier On the recommendation of Nomination and Remuneration Committee and approval of 

the Audit Committee and Board of Directors of the Company, the Members of the Company 

in 38" Annual General Meeting held on December 28, 2021 approved re-appointed of Mrs. 

Sakshi Kaura as Joint Managing Director of the Company for a period of five years commencing 

from 01%Yune, 2021 to 31%*May, 2026. 

The Board of Directors, on recommendation/approval of Nomination and Remuneration 

Committee and Audit Committee respectively has accorded to revise the remuneration of Mrs. 

Sakshi Kaura as Joint Managing Director of the Company, for an amount not exceeding Rs. 

98,00,000 (Ninety Eight Lacs Only) per annum; Provident Fund Contribution, Leave Travel 

Allowance, Gratuity and Leave encashment shall be paid as per statutory norms and Company 

policy for the period from 01 June, 2021 to 31%t May, 2024, subject to provisions of the Act 

and rules made thereunder and approval of Members of the Company in the Postal Ballot held 

in March 2022. 

Therefore, shareholders’ approval is being sought for the payment of remuneration of Mrs. 

Sakshi Kaura for the period of 2 Years commencing from 01%June, 2024 to 31"'May, 2026 as 

aforementioned Resolution passed in the Board & Committee Meeting dated 26% July, 2023.



The other terms & conditions of appointment/re-appointment shall remain unchanged. 

Further to note that the tenure of appointment of Mrs. Sakshi Kaura is valid till 315 May, 2026. 

For Omax Autos Limited 

Sd/- 

Mohit Srivastava 

(Company Secretary) 

Membership No. 28505 

Place: Gurugram 

Date :26% July, 2023 

Pursuant to Secretarial Standard and Regulation 36(3) of the SEBI (Listing Obligation and 

Disclosure Requirements) Regulations, 2015, the details of the Directors seeking 

appointment/re-appointment/fixation of remuneration/variation of the term of 

remuneration at the forthcoming Annual General Meeting are provided below: 

Name of Directors Tavinder Singh 

appointment/ 

appointment 

re- 

DIN 01175243 

Date of Birth 21% February, 1962 

Age 59 years 

Qualification Matriculation 

Experience 37 years 

Terms and Conditions of | Mr. Tavinder Singh is proposed to be re-appointed as 

director on his retirement by rotation in the Annual General 

Meeting. His terms of appointment as Whole-time Director 

are as follows: 

Remuneration: an amount not exceeding Rs. 75 Lakhs per 

annum; Provident Fund Contribution, Leave Travel 

Allowance, Gratuity and Leave encashment shall be paid as 

per statutory norms and Company policy 

Tenure (As WTD): One year w.e.f. 29" October, 2022 

For part of a year remuneration to be paid proportionately. 

Remuneration last drawn During the financial year 2021-22 Mr. Tavinder Singh 

has drawn the Remuneration of Rs.51, 04,000/- from the 

Company. 

Date of First Appointment on 

the Board 

29% October, 2015 

Brief Resume Mr. Tavinder Singh has more than 37 years of industry 

experience in the field of Production and material 

procurement. Before joining the Company he has also 

worked with A. S. Tools, Delhi and Highway Cycles India 

Limited. 

Expertise in 

Functional Areas 

Specific Mr. Singh has more than 34 years of professional 

experience in the field of Audit, taxation and Due Diligence. 



No. of shares held in the 

Company as on March 31, 

2022: 

(a) Own 

beneficial basis 

(b) For other persons on a 

(a) Nil 

(b) Nil 

Relationship 

with other Directors, 

Manager and other Key 

Managerial Personnel (KMP) 

None of the directors or KMPs is related to Mr. Tavinder 

Singh 

For Omax Autos Limited 

Sd/- 

Mohit Srivastava 

(Company Secretary) 

M. No. 28505 
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Introduction

One of the leading 
manufacturers of Automotive 
Components in India, Omax 
Autos Limited specialises in 

sheet metal components, 
tubular components and 

machines compenents. Focused 
on performance, Omax is 

amongst the top OEM (parts 
and assembly) suppliers in 

India. 

With its reputation for 
excellence, Omax has expanded 

its reach by providing a wide 
gamut of assemblies, 

subassemblies, frames, bus 
structure assembles, tools 

fixtures and SPM to industry 
segments. These products find 

application in segments like 
Automotive (CV), Railways and 

Heavy Fabrication



OUR JOURNEY SO FAR

The year marked the 
beginning of 

"Omax Autos Ltd"

The first unit was started 
in Dharuhera as an tier 1 

supplier to Hero 
MotoCorp for sheet metal 

and tubular welded 
components

 Omax Autos went 
public with more

than 7500
shareholders.

Established its second 
unit "Automax" in 

Gurgaon

Inaugurated its fourth 
plant in Manesar 

equipped with state of 
the art machinery.   

Set up the third unit 
"Speedomax" In 

Sidhrawali & tied up 
with Honda Siel Cars Ltd 
for supply of body and 

axel parts

1985

Established their fifth 
unit in "Sprocket" in 

Dharuhera   

Set up and started 
production in eigth 

plant in Binola.   

Established their ninth 
plant in Lucknow to 

manufacture chassis for 
CV's for Tata Motors

Commercial Production 
began in Lucknow. 

Set up tenth plant in 
Bawal, Gurgaon.   

Started production in 
Long Member Plant, 

Lucknow. 

Commissioned New 
Railway Plant, and 

started production in 
full swing..   

1983 1986 1988

20031999 2002 2005

2008 2010 20222021
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MESSAGE FROM CHAIRMAN

D e a r  S t a ke h o l d e r s ,  
 
A s  t h e  C h a i r m a n  o f  t h e  c o m p a n y,  I  f e e l  p r i v i l e g e d  t o  c o m m u n i c a t e  t o  y o u  t h r o u g h
t h e  c o m p a n y ’ s  4 0 t h  a n n u a l  r e p o r t .   
 
I  a m  p l e a s e d  t o  a n n o u n c e  t h a t  w e  h a v e  a c h i e v e d  s i g n i f i c a n t  i m p r o v e m e n t s  i n  o u r
c o m p a n y ' s  f i n a n c i a l s  t h i s  y e a r .  We  h a v e  b e e n  a b l e  t o  i n c r e a s e  o u r  r e v e n u e  t o
R s .  3 1 5  c r o r e s  c o m p a r e d  t o  t h e  p r e v i o u s  y e a r ’ s  R s .  2 5 3  c r o r e s ,  a n d  o u r
c a s h  p r o f i t  b e f o r e  e xc e p t i o n  i n c o m e  h a s  a l s o  s e e n  a  s u b s t a n t i a l  i n c r e a s e  f r o m  a  c a s h  
l o s s  o f  R s .  2 2  c r o r e s  i n  F Y  2 1 -2 2  t o  a  c a s h  p r o f i t  o f  R s .  4 . 7 9  c r o r e s  i n  F Y  2 2 -
2 3 . F u r t h e r m o r e ,  t h e  c o m p a n y  h a s  r e d u c e d  i t s  l o a n s  b y  1 5 % .

I  w a n t  t o  t a ke  t h i s  o p p o r t u n i t y  t o  t h a n k  a l l  o f  y o u  f o r  y o u r  h a r d  w o r k  a n d  
d e d i c a t i o n  t o  t h e  c o m p a n y.  Yo u r  e f f o r t s  h a v e  c o n t r i b u t e d  g r e a t l y  t o  o u r  s u c c e s s  t h i s  
y e a r .  We  h a v e  b e e n  a b l e  t o  a c h i e v e  t h i s  g r o w t h  t h r o u g h  v a r i o u s  i n i t i a t i v e s  s u c h  a s  
c o s t  o p t i m i z a t i o n ,  i m p r o v i n g  o u r  m a r ke t i n g  s t r a t e g i e s  a n d  e x p a n d i n g  o u r  c u s t o m e r  
b a s e .  

We  a r e  c o n f i d e n t  t h a t  t h i s  u p w a r d  t r e n d  w i l l  c o n t i n u e  i n t o  t h e  n e x t  y e a r .  We  h a v e
s e v e r a l  p l a n s  i n  p l a c e  t o  f u r t h e r  i m p r o v e  o u r  f i n a n c i a l s ,  i n c l u d i n g  i m p r o v i n g
c a p a c i t y  u t i l i s a t i o n  o f  o u r  p l a n t  t h r o u g h  e n g a g i n g  w i t h  o u r  c u s t o m e r  b a s e ,  f u r t h e r  
r e d u c i n g  t h e  c o m p a n y ’ s  d e b t ,  e x p a n d i n g  o u r  p r o d u c t  l i n e s ,  a n d  e x p l o r i n g  n e w  
m a r ke t s .  We  a r e  a l s o  c o m m i t t e d  t o  e n h a n c i n g  o u r  c u s t o m e r  e x p e r i e n c e ,  w h i c h  w e  
b e l i e v e  w i l l  l e a d  t o  i n c r e a s e d  c u s t o m e r  l o y a l t y  a n d  r e t e n t i o n .  

We  u n d e r s t a n d  t h a t  t h e r e  m a y  b e  c h a l l e n g e s  a h e a d ,  b u t  w e  a r e  c o n f i d e n t  i n  o u r
a b i l i t y  t o  o v e r c o m e  t h e m .  We  b e l i e v e  t h a t  w i t h  o u r  c o l l e c t i v e  e f f o r t s  a n d  h a r d
w o r k ,  w e  c a n  a c h i e v e  e v e n  g r e a t e r  s u c c e s s  i n  t h e  f u t u r e .  A l w a y s  r e m e m b e r,  
c u l t i v a t i n g  a  s o l u t i o n - o r i e n t e d  m i n d  s e t  d u r i n g  t o u g h  t i m e s  w h e t h e r  f o r  t h e  
w o r k p l a c e  o r  f a m i l y,  a l l o w s  s e t t i n g  y o u r s e l f  u p  f o r  a  l o n g  f r u i t f u l  c a r e e r  a n d  
f a c i l i t a t e s  p e a c e  o f  m i n d .  M o s t  i m p o r t a n t l y,  t a ke  o n e  s t e p  a t  a  t i m e ,  d o n ’ t  l e t  t h e  
w e e k  a h e a d  o v e r w h e l m  y o u .  T h e r e  i s  a l w a y s  l i g h t  a t  t h e  e n d  o f  t h e  t u n n e l  a n d  y o u  
w i l l  a l w a y s  a c h i e v e  y o u r  g o a l s .

J u s t  f o c u s  o n  t a k i n g  t h e  n e x t  b e s t  s t e p .  

I  l o o k  f o r w a r d  t o  a n o t h e r  y e a r  o f  g r o w t h  a n d  s u c c e s s ,  a n d  I  a m  c o n f i d e n t  t h a t
t o g e t h e r ,  w e  w i l l  c o n t i n u e  t o  a c h i e v e  g r e a t  t h i n g s .  
 
 
B h a r a t  K a u s h a l   
C h a i r m a n
( I n d e p e n d e n t  D i r e c t o r )  

 



MESSAGE FROM Managing Director

D e a r  S t a ke h o l d e r s ,  

I t  g i v e s  m e  i m m e n s e  p l e a s u r e  t o  p r e s e n t  t o  y o u  o u r  4 0 t h  A n n u a l  R e p o r t .  I  a m  p r o u d  
t o  a n n o u n c e  t h a t  o u r  c o m p a n y  h a s  w i t n e s s e d  r e m a r k a b l e  g r o w t h  i n  t h e  p a s t  y e a r ,  
a n d  w e  h a v e  a c h i e v e d  s e v e r a l  m i l e s t o n e s  t o  s t r e n g t h e n  o u r  c u r r e n t  p o s i t i o n  i n  t h e  
m a r ke t .    

T h e  I n d i a n  E c o n o m y  h a s  s h o w n  t r e m e n d o u s  r e s i l i e n c e  a n d  g r o w t h  i n  t h e  a f t e r m a t h
o f  t h e  c o v i d - 1 9  p a n d e m i c .  D e s p i t e  f a c i n g  s e v e r e  c h a l l e n g e s  d u e  t o  l o c k  d o w n  a n d
d i s r u p t i o n  o f  s u p p l y  c h a i n s ,  t h e  I n d i a n  e c o n o m y  h a s  m a d e  a  s t r o n g  r e b o u n d  w i t h  a
G D P  g r o w t h  o f  7 %  i n    F Y 2 2 -2 3  a n d  h a s  a  p r e d i c t e d  f u r t h e r  g r o w t h  f o r  F Y  2 3 -2 4 .
O v e r a l l ,  t h e  I n d i a n  e c o n o m y ’ s  g r o w t h  p o s t  c o v i d  h a s  b e e n  i m p r e s s i v e  a n d  o f f e r s
h o p e  f o r  a  b r i g h t e r  t o m o r r o w.

T h e  m a n u f a c t u r i n g  s e c t o r s  h a v e  s e e n  a  s t e a d y  r e c o v e r y.  T h e  I n d i a n  a u t o m o t i v e  
i n d u s t r y  s e e m s  t o  b e  o v e r c o m i n g  m o s t  o f  i t s  c h a l l e n g e s  o w i n g  t o  g l o b a l  s u p p l y  
c h a i n  r e b a l a n c i n g ,  g o v e r n m e n t  i n c e n t i v e s  t o  i n c r e a s e  e x p o r t s  a n d  i n c r e a s e d  
p u r c h a s i n g  p o w e r.  T h e  a u t o m o t i v e  i n d u s t r y  i n  I n d i a  a i m s  t o  d o u b l e  i t s  i n d u s t r y  
s i z e  t o  R s .  1 5  L a k h  c r o r e s  b y  2 0 2 4 .  

O u r  f i n a n c i a l  r e p o r t  i n d i c a t e s  t h a t  w e  h a v e  i n c r e a s e d  o u r  r e v e n u e  b y  2 5 % ,  w h i c h  i s  
a  s i g n i f i c a n t  a c h i e v e m e n t  f o r  u s .  O u r  E B I D TA  f r o m  o p e r a t i o n s  h a s  i n c r e a s e d  f r o m  
R s .  6 . 4 4  c r o r e s  i n  2 1 -2 2  ( 2 . 5 % )  t o  R s .  2 8 . 6 6  c r o r e s  ( 9 % )  i n  F Y  2 2 -2 3 ,  w h i c h  s h o w s  a n  
i m p r o v e m e n t  i n  t h e  c o m p a n y.  T h i s  h a s  b e e n  p o s s i b l e  o n l y  b e c a u s e  o f  t h e  h a r d  w o r k  
a n d  d e d i c a t i o n  o f  o u r  e m p l o y e e s  w h o  h a v e  c o n t r i b u t e d  t o  t h e  c o m p a n y ' s  s u c c e s s .

I  w o u l d  l i ke  t o  t a ke  t h i s  o p p o r t u n i t y  t o  t h a n k  e a c h  o n e  o f  y o u  f o r  y o u r  o u t s t a n d i n g
c o n t r i b u t i o n  t o w a r d s  t h e  t u r n a r o u n d  o f  o u r  o r g a n i z a t i o n .  Yo u r  c o m m i t m e n t ,  s k i l l s ,
a n d  e x p e r t i s e  h a v e  h e l p e d  u s  t o  a c h i e v e  o u r  g o a l s  a n d  t a ke  o u r  c o m p a n y  t o  n e w
h e i g h t s .  Yo u r  r e l e n t l e s s  e f f o r t s  h a v e  n o t  o n l y  i m p a c t e d  o u r  f i n a n c i a l  r e s u l t s
b u t  h a v e  a l s o  h e l p e d  u s  t o  f u r t h e r  f o r t i f y  o u r  c u r r e n t  p o s i t i o n .

I  a m  p r o u d  t o  s a y  t h a t  o u r  e m p l o y e e s  a r e  t h e  d r i v i n g  f o r c e  b e h i n d  o u r  s u c c e s s .
Yo u  h a v e  s h o w n  r e s i l i e n c e  a n d  a d a p t a b i l i t y  i n  t h e  f a c e  o f  c h a l l e n g e s ,  a n d  y o u r
u n w a v e r i n g  s u p p o r t  h a s  h e l p e d  u s  t o  o v e r c o m e  a l l  o b s t a c l e s .  Yo u r  p a s s i o n  f o r
e xc e l l e n c e  h a s  b e e n  t r u l y  i n s p i r i n g ,  a n d  w e  a r e  g r a t e f u l  t o  h a v e  s u c h  t a l e n t e d
i n d i v i d u a l s  o n  o u r  t e a m .  We  r e c o g n i z e  t h a t  o u r  e m p l o y e e s  a r e  o u r  m o s t  v a l u a b l e  
a s s e t ,  a n d  w e  w i l l  c o n t i n u e  t o  p r i o r i t i z e  y o u r  w e l l - b e i n g  a n d  g r o w t h .

I  w a n t  t o  t h a n k  a l l  o u r  b a n ke r s ,  s h a r e h o l d e r s  a n d  i n v e s t o r s  w h o  p l a c e d  t h e i r  b e l i e f  
i n  u s .  T h e y  w i l l  a l w a y s  r e m a i n  a  v a l u a b l e  p a r t  o f  o u r  g r o w t h  s t o r i e s .  

I  w o u l d  a l s o  l i ke  t o  t h a n k  a l l  o u r  c u s t o m e r s ,  v e n d o r s ,  s h a r e h o l d e r s ,  C e n t r a l  a n d
S t a t e  G o v e r n m e n t  a n d  o t h e r  s t a ke h o l d e r s  w h o  c o n t i n u e d  t o  r e m a i n  w i t h  u s  d u r i n g
t h e s e  t o u g h  t i m e s .  We  c o n t i n u e  t o  s e e k  y o u r  s u p p o r t  i n  t h e  c o m i n g  y e a r s  a h e a d .  

O n c e  a g a i n ,  I  w o u l d  l i ke  t o  e x p r e s s  m y  h e a r t f e l t  g r a t i t u d e  t o  e a c h
o n e  a n d  e v e r y  o n e  o f  y o u  f o r  y o u r  c o n t r i b u t i o n .  L e t  u s  c o n t i n u e  t o  w o r k
t o w a r d s  a n o t h e r  f r u i t f u l  a n d  p r o s p e r o u s  y e a r  a h e a d .  

J a t e n d e r  K u m a r  M e h t a  
V i c e  C h a i r m a n  c u m  M a n a g i n g  D i r e c t o r
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KEY INDICATORS 

Year Ended March 20 March 21 March 22 March 23

Gross Sales &

Other Income
48833 18,353 25,377 31,561

Net Sales &

Other Income
48,833 18,353 25,377 31,561

Export Sales 164 29 - -

Gross Profit 4,232 -1,961 645 2,866

Net Worth 27,126 28,683 31,030 24,887

Capital

Employed
42,908 47,714 41,839 39,185

Net Profit 4,220 -860 2,346 -2,439

Fixed Assets 17,660 28,952 34,790 33,473

Cash Profit 5,678 99 3,793 479

Financial performance

Year Ended March 20 March 21 March 22 March 23

Gross Profit

Margin (%)
8.67 -10.68 2.54 9.08

Net Profit

Margin (%)
8.64 -4.68 9.25 -7.73

Export / Net

Sales (%)
0.34 0.16 - -

Debt / Equity 0.91 0.86 0.51 0.46

Earning per

share (Rs)
20.38 -4.72 10.97 -11.38

Book value per

share (Rs)
126.83 134.11 145.08 133.67



THREE YEAR TREND OF LOANS, REVENUE and 

Profitability



STATE OF THE ART

D e v i a n t  C r e a t i v e  S e r v i c e s

facilities

Raebarelli

Lucknow

Binola

Head office, Gurgaon

Raebarelli



OUR process Capabilities 

Our Avant-Grande engineering process capabilities 
enable us to not only meet the expectation of our 
customers but also set quality benchmarks. 

With advancements in the automotive industry, it has 
become imperative to keep up with pace of 
development and meeting quantity demands with top 
quality. To enable we achieve this, Omax has robust 
and efficient facilities which cater to a wide range of 
customers. 

Tube Processing 

High & Low Tonnage Stamping 

Robotic Welding 

Machining 

Surface Treatment 

Roll Forming 

Laser Metal and Laser Tube Cutting

Plasma Metal Cutting and Press Brake
Facility 

Tool Engineering, In-House Full Scale Tool Room 

Metallurgical Lab 

CNC Wire Cut

CNC Pipe Bending 



NEW RAILWAY PLANT, LUCKNOW

Omax Autos set up one of their 
cutting-edge facilities in Raebareli, 
Lucknow spread over 12 acres. 

This state of the art facility with 
world class equipment caters to 
manufacturing of high quality 
products for the Indian Railways and 
Metro. 

We have 3 manufacturing bays 
measuring 
25 meters wide x 200 meters long 
with a process capability of 
manufacturing 600 coach sets (side 
wall and roof) per annum, 450 
underframes and 100 complete 
electric loco shells. 

Omax has supplied 6 sets of LHB 
Coach Shell Kits and 19 Electric 
Locomotive Shell assemblies to the 
Indian Railways  coach and 
production units. 

 



CNC Robotic Spot Welding Machine (B&C )

Sheet Rolling Machine

CNC Robotic MIG Welding Machine

CNC Robotic Spot Welding Machine (B&C Machine)

CNC Laser Cutting & Welding Machine Davi Section Rolling Machine

CNC Plasma Cutting MachineCNC Press Brake 



Long Member Facility, Lucknow

Our facility is one of the state of the 
art facilities in India which 

processes steel with maximum 
thickness up to 10MM of High 

tensile strength steel of 800MPA. 
Lengthwise we produce from 4 to 13 
Meter long beams, 195 to 340MM of 
Web Depth and flange with from 50 

to 100MM. 

In January 2021, Production 
commenced at Long Member Plant 
with the supply of all BSVI Truck 

models (Medium and Heavy 
Commercial Vehicles) for Tata 

Motors Lucknow. Furthermore 
from March 2021, Long Member 

Plant started to fulfil the 
requirements for BSVI Buses.  

From June 2021, the supply of long 
members had started for Heavy 

Commercial Vehicles, TATA Motors 
Jamshedpur. 

In 2022, We started production of 
long member beams for all 

Intermediate and Light commercial 
vehicles. In addition to Buses and 

Electrical Busses . 

All our products are now compliant 
with BSVI Phase 2 emission norms. 



Our Machinery 

STAM ITALY

Rolling Capacity 
HR E-46 & HSS-800 up to 10 MM thickness.

Feature
BOW & CAMBER correction unit 

STAM ROLL FORMING LINE

SOENEN BELGIUM

SOENEN PUNCHING MACHINE

Capacity
9600 beams per month

Features 
Hole diameter up to 60mm for 10mm thick HS800
Machine tool can approach closer to the flange due to Offset Tooling 
One Side variable section Punch - Cluster Hole Sync

FMF PLASMA CUTTING

FMF Plasma cutting setup with ABB robot & Kjellberg 

Features
ROBO has sensor to trace the actual position of the beam to cut the profile at right 
and position 

Use of nitrogen and oxygen to generate the plasma resulting in very smooth cutting 



Our process

PLASMA 
CUTTING

PIN MARKING

PUNCHING

ROLL FORMING 

RM COIL



INDUSTRY SEGMENTS

Largest  
Commercial Vehicle 
Chassis 
Manufacturer in 
India

1
Respects 
Intellectual 
Property2

Leading in 
Proprietary Design 
& Manufacturing 
Solutions for Light 
Weighting 

3  

Commercial Vehicles | Railways



our products

Components, Assemblies & Sub Assemblies ◦

Frame & Bus Structure Assemblies◦

Tools Fixtures & SPM◦

Railway & Heavy Fabrication◦

Cross Member ◦

Front Towing Cross Member◦

Auxiliary Cross Member◦

Our Product Categories

Omax is a company that believes in developing and  delivering top quality products.
It is one of the most reputed companies in the automotive parts & components industry. 



CROSS member 

Cross Member

Cross Member Support Kit Cross MemberCross Member

Engine Cross Member Alligated Cross Member ECM Outer Support

ASSEMBLY fRAME AND LONG MEMBER 

Long Member

Assembly Frame



BIW PARTS

Assembly Sub StructureAssembly Frame Front RH/LH Assembly Step Well RH/LH

CABIN PARTS

Head Lamp RH/LH Assembly Bumper RH/LH 

Assembly CCB Middle

Assembly Bumper Middle 

Assembly CCB DashboardAssembly CCB Dashboard



OUR CUSTOMERS

ALSTOM

INDIAN RAILWAYS

TATA motors

VOLVO EICHER
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OUR CUSTOMERSMANAGEMENT DISCUSSION & ANALYSIS 
 
Your  d i rec to rs  have  the  p leasure  o f  p resen t ing  the  Management  D iscuss ion  and  

Ana lys is  Repor t  fo r  the  f i nanc ia l  year  ended  on  31s t  March ,  2023 .

INDUSTRY STRUCTURE AND DEVELOPMENTS 

Globa l l y,  the  au tomot i ve  indus t ry  has  recovered  in  the  las t  year  pos t  runn ing  in to  

some hurd les  caused  by  the  COVID-19  pandemic  s t ruck  in  the  las t  quar te r  o f  FY 

2019-20 .  Dur ing  the  year  under  rev iew,  the  Ind ian  economy saw a  rebound  in  key  

in f ras t ruc tu re  segments  such  as  roads ,  h ighways ,  cons t ruc t ion ,  power  and  

min ing .  The  manufac tu r ing  sec to r  ac ross  the  board  w i tnessed  a  rebound  fo l low ing  

the  inc rease  in  consumer  spend ing  and  marke t  sen t iment .  Or ig ina l  Equ ipment  

Manufac tu re rs  (OEMs)  and  au tomot i ve  par t  manufac tu re rs  w i tnessed  a  s ign i f i can t  

improvement  in  the i r  manufac tu r ing  capac i t y  u t i l i za t ion .  We w i tnessed  numerous  

new produc t  deve lopments  in  the  p ipe l ine  in  p repara t ion  fo r  the  new Rea l  Dr i ve  

Emiss ions  (BS6 Phase  2 )  norms wh ich  were  to  take  e f fec t  f rom Apr i l  1s t  2023 .  

The  new norms e f fec t i ve ly  meant  veh ic les  ac ross  a l l  segments  wou ld  need  to  

con fo rm to  emiss ion  norms in  rea l  wor ld  on- road  runn ing  cond i t i ons  and  no t  on ly  

dur ing  tes t ing  in  a  labora to ry  env i ronment .  These  s t r i c te r  CO2 emiss ion  

requ i rements  ca l led  fo r  re -des ign ing  o f  veh ic les  by  the  o r ig ina l  equ ipment  

manufac tu re rs .  In  the  las t  quar te r  o f  2022-23 ,  the  marke t  w i tnessed  a  su rge  in  

demand ahead  o f  these  norms coming  in  p lace  wh ich  wou ld  e f fec t i ve ly  inc rease  

the  p r i ce  o f  veh ic les  by  approx imate ly  8 -10%.  

The  Company  con t inues  to  opera te  in  shee t  meta l  component  manufac tu re  and  

supp ly,  supp ly ing  p r imar i l y  to  au to -manufac tu res  and  ra i lways .  The  Ind ian  au to -

components  indus t ry  can  be  b road ly  c lass i f i ed  in to  the  o rgan ized  and  

unorgan ized  sec to rs .  The  o rgan ized  sec to r  ca te rs  to  the  OEMs and  cons is ts  o f  

h igh -va lue  p rec is ion  components  wh i le  the  un-o rgan ized  sec to r  cons is ts  o f  l ow-

va lued  p roduc ts  and  ca te rs  mos t l y  to  the  a f te rmarke t  cus tomers .  

The  au to -component  indus t ry  by  and  la rge  depends  upon  the  au tomot i ve  indus t ry.  

I t s  g rowth  i s  b road ly  synonymous  w i th  the  g rowth  o f  au tomot i ve  indus t ry.  Ind ian  

Au tomot i ve  indus t ry  has  been  one  o f  the  la rges t  au tomot i ve  indus t r ies  in  the  

wor ld .  Mos t  o f  the  ma jo r  ca r  and  t ruck  manufac tu res  a re  p resen t  and  manufac tu re  

in  Ind ia ;  the  Ind ian  Au to  Component  indus t ry  has  become an  a t t rac t i ve  supp l ie r  

base  fo r  g loba l  marke ts .  

The  Ind ian  au to -components  indus t ry  has  exper ienced  hea l thy  g rowth  over  the  

las t  few years .  The  au to -components  indus t ry  accoun ts  fo r  more  than  2 .3% o f  

Ind ia ’s  GDP and  emp loys  abou t  more  than  1 .5  m i l l i on  peop le  d i rec t l y  and  

ind i rec t l y.  The  overa l l  i ndus t ry  i s  pu t t ing  e f fo r t s  immense ly  to  become the  3 rd  

la rges t  in  the  wor ld  by  2025 .  A s tab le  government  f ramework ,  i nc reased  

purchas ing  power,  l a rge  domest i c  marke t ,  and  an  ever  inc reas ing  deve lopment  in  

in f ras t ruc tu re  have  made Ind ia  a  favorab le  des t ina t ion  fo r  inves tment .  

In  recen t  years ,  va r ious  g loba l  au tomob i le  OEMs have  made the i r  foo tp r in ts  in  

Ind ia .  The i r  i nc reased  p resence  in  the  Ind ian  manufac tu r ing  landscape  has  

s ign i f i can t l y  inc reased  the  loca l i za t ion  o f  the i r  components  in  the  coun t ry.  Ind ia  

has  become the  p re fe r red  des ign ing  and  manufac tu r ing  hub  fo r  g loba l  au to  OEMs 

fo r  loca l  sourc ing  and  expor ts .  



The Company  a lso  supp l ies  shee t  meta l  components  to  Ind ian  Ra i lways .  Ind ian  

Ra i lways  has  shown s teady  g rowth  over  the  years .  F re igh t  and  Passenger  

earn ings  a re  the  two  la rges t  components  o f  revenues  fo r  Ind ian  Ra i lways .  Wi th  

inc reas ing  par t i c ipa t ion  expec ted  f rom pr i va te  p layers ,  bo th  domest i c  and  fo re ign ,  

due  to  favorab le  po l i cy  measures ,  bo th  passenger  and  f re igh t  t ra f f i c  i s  expec ted  

to  g row rap id ly  over  the  med ium to  long  te rm.  Government  o f  Ind ia ’s  focus  on  

in f ras t ruc tu re  i s  a  ma jo r  fac to r  wh ich  w i l l  acce le ra te  g rowth  o f  ra i lways .  The  

Company  hopes  to  bene f i t  f rom the  same

Impac t  o f  Cov id -19 :  

 

As  the  adverse  impac t  o f  the  pandemic  came to  an  end  in  the  las t  year,  the  Ind ian  

economy w i tnessed  a  sh i f t  i n  g rowth  ac ross  va r ious  indus t r ies .  Sec to rs  wh ich  had  

la rge ly  bene f i ted  f rom the  surge  in  the  “on l ine ”  economy w i tnessed  a  co r rec t ion  

and  sec to rs  wh ich  were  adverse ly  e f fec ted  such  as  b r i ck  and  mor ta r  re ta i l ,  

au tomot i ve ,  e tc .  exper ienced  rev iva l  i n  demand.  

 

As  the  company  i s  dea l ing  in  sec to rs  wh ich  saw a  rev iva l  i n  consumer  demand,  i t  

w i tnessed  g rowth  in  revenues  ac ross  key  sub  segments  in  the  commerc ia l  veh ic le  

indus t ry.  Wh i le  goods  demand was  a ided  by  an  inc rease  in  in f ras t ruc tu re  spend ing  

by  the  government  as  we l l  as  inc reased  consumer  spend ing ,  the  passenger  

commerc ia l  veh ic le  demand was  a ided  by  a  rev iva l  i n  demand f rom schoo ls  and  

s ta te  t ranspor t  au thor i t i es .  

 

The  Company  w i tnessed  g rowth  in  revenue  f rom Rs  253  c ro res  in  2021-22  to  Rs  

315  c ro res  in  2022-23 ,  the  Company  i s  expec t ing  to  have  the  tu rnover  o f  Rs .350-

380  c ro res  in  2023-24 .  The  bus iness  o f  the  Company  w i th  the  ex is t ing  c l i en t  “Ta ta  

Moto rs ”  has  a lso  been  norma l  wh ich  i s  to  c rea te  d ive rs i f i ed  oppor tun i t i es  in  te rms  

o f  capac i t y  u t i l i za t ion .  Vo lvo  E icher  i s  one  o f  the  new c l ien ts  go t  in t roduced  in  the  

bus iness  and  the  se tup  o f  the  New Ra i lways  p lan t   a l so  has  go t  the  in f luence  over  

the  bus iness  o f  the  Company.  

.  

OPPORTUNIT IES AND THREATS 

 

In  the  adven t  o f  g row ing  concerns  over  excess ive  use  o f  foss i l  fue ls  and  

inc reas ing  po l lu t ion  leve ls ,  the  government  has  pushed  fo r  sh i f t i ng  to  e lec t r i c  

veh ic les .  The  Government  o f  Ind ia  has  p lans  to  make  a  ma jo r  sh i f t  to  e lec t r i c  

veh ic les  by  2030 .  G loba l l y,  coun t r ies  have  a l ready  s ta r ted  sh i f t i ng  to  e lec t r i c  

veh ic les .  Hence ,  the  re levance  o f  i n te rna l  combus t ion  eng ines  run  by  foss i l  fue ls  

wou ld  lose  re levance  in  long  run .  Hence ,  the  e lec t r i c  veh ic le  segment  wou ld  th row 

a  b ig  oppor tun i t y  fo r  Ind ian  manufac tu res .  Ind ia  can  be  a  g loba l  manufac tu r ing  

hub  fo r  e lec t r i c  veh ic les .  Manufac tu re rs  may  look  a t  no t  on ly  p roduc ing  EV mode ls  

fo r  domest i c  marke t  bu t  a lso  fo r  expor ts .  E lec t r i c  veh ic les  a re  a  sunr i se  

oppor tun i t y  as  Ind ia  has  over  70  per  cen t  two-  whee le rs  and  these  cou ld  be  made 

in to  e lec t ron ic  veh ic les .  Government  has  p roposed  tha t  two-  whee le rs  and  th ree-

whee le rs  so ld  in  the  coun t ry  to  be  sh i f ted  to  e lec t r i c  ones  in  a  phased  manner.  

There  i s  a  huge  oppor tun i t y  in  th i s  segment .  

 

The  g loba l  t ranspor ta t ion  indus t ry,  has  now made a  sh i f t i ng  towards  e lec t r i c ,  

e lec t ron ic  and  hybr id  ca rs ,  wh ich  a re  cons idered  more  fue l  e f f i c ien t ,  sa fe ,  

env i ronment  f r i end ly  and  re l iab le  mode o f  t ranspor ta t ion .  In  coming  t imes ,  th i s  w i l l  

open  up  new segments  and  oppor tun i t i es  fo r  au to -component  manufac tu re rs .  The  

indus t ry  has  to  be  p repared  fo r  th i s  and  need  to  adap t  i t se l f  to  the  changes  

th rough  sys temat i c  Research  and  Deve lopment  o f  new p roduc ts  and  techno log ies .  



The las t  Un ion  Budge t  seeked  to  comp lement  macro -economic  leve l  g rowth ,  

focus ing  on  mic roeconomic  leve l  a l l - i nc lus ive  we l fa re .  The  fas te r  ro l l -ou t  o f  

EV charg ing  in f ra  and  ba t te ry  swapp ing  i s  se t  to  acce le ra te  the  adop t ion  o f  

c lean  mob i l i t y  i n  the  coun t ry.  The  las t  Budge t  had  r igh t l y  a l loca ted  the  h ighes t  

ever  Capex  o f  $  100  b i l l i on  ( INR 7 .5  lakh  c ro re ) ,  up  34% over  the  las t  year,  

a imed a t  c rea t ing  &  improv ing  our  log is t i cs  in f ras t ruc tu re  Th is ,  wh i le  fo l l ow ing  

the  agreed  pa thway  on  the  f i sca l  de f i c i t  (4 .5% by  FY 25-26) . '  

 

The  a l loca t ion  o f  INR 20 ,000  c ro re  fo r  in f ras t ruc tu re  p ro jec ts  and  25 ,000  kms 

o f  add i t i ona l  Na t iona l  H ighway  ne twork  dur ing  FY23 was  a  we lcome move .  

Th is  pos i t i ve ly  impac ted  the  t ranspor ta t ion  indus t ry  and  the  au to  sec to r  a t  

l a rge .  The  spec ia l  focus  towards  c lean  techno log ies  and  e lec t r i c  veh ic les  fo r  

pub l i c  t ranspor t  w i l l  pos i t i ve ly  impac t  compan ies  manufac tu r ing  and  supp ly ing  

techno logy  to  e lec t r i c  buses  and  commerc ia l  veh ic les .  The  move  to  boos t  the  

ru ra l  economy w i th  the  announcement  o f  an  MSP payment  o f  INR 2 .73  lakh  

c ro re  coup led  w i th  o ther  bene f i t s  w i l l  a id  the  fa rm ing  sec to r  and  i s  bound  to  

enhance  the  ru ra l  economy and  sen t iments .  The  concess iona l  co rpora te  tax  o f  

15  % fo r  more  than  one  year  t i l l  March  2024  w i l l  p rov ide  the  much-needed  

impetus  fo r  the  COVID impac ted  manufac tu r ing  segment .  Th is  i s  fu r the r  

bo ls te red  by  the  eager l y  an t i c ipa ted  re - look  a t  the  SEZ ac t ,  wh ich  w i l l  boos t  

the  compet i t i veness  o f  the  Ind ian  manufac tu re rs .  

The  ba t te ry  swapp ing  po l i cy  w i l l  ce r ta in ly  have  a  pos i t i ve  impac t  on  

e lec t r i f i ca t ion  o f  veh ic le  segments  such  as  C i t y  buses ,  Tax is ,  3W as  mos t  o f  

these  opera te  in  a  more  o r  less  f i xed  te r r i to ry  and  in  cases  o f  buses ,  one  

en t i t y,  i . e .  the  t ranspor t  co rpora t ion  can  own the  swapp ing  s ta t ions  loca te  

w i th in  the  depo ts  wh ich  c rea tes  an  end  to  end  con t ro l  v i z .  over  the  veh ic le  as  

we l l  as  the  fue l ,  i . e . ,  the  ba t te ry  wh ich  in  tu rn  a ids  in  the  demand 

management  o f  ba t te r ies .  In  add i t i on ,  2W app l i ca t ions  wou ld  a lso  bene f i t  on  

accoun t  o f  th i s .  Th is  wou ld  a lso  need  a  c loud-  powered  in te rconnec ted  

ne twork  wh ich  wou ld  a lso  boos t  connec t i v i t y  so lu t ions .  G iven  the  expec ted  

inc reases  p r i ces  o f  ba t te ry  raw mate r ia l ,  s teps  mus t  a lso  be  taken  to  ensure  

techno logy  absorp t ion  can  be  b rough t  abou t  in  ce l l  l eve l  manufac tu r ing .  

 

Veh ic les  powered  by  Compressed  Natu ra l  Gas  (CNG)  w i l l  a l so  have  a  key  ro le  

to  p lay  in  add i t i on  to  e lec t r i c  ba t te ry  powered  veh ic les  g ive  the  fac t  tha t  the  

government  has  inves ted  s ign i f i can t l y  in  exponen t ia l l y  inc reas ing  the  number  

o f  CNG f i l l i ng  s ta t ions  ac ross  the  coun t ry.  Las t  year  CNG pr i ces  inc reased  

fo l low ing  the  adven t  o f  the  Russ ia -Ukra ine  war,  reduc ing  the  p r i ce  advan tage  

fo r  consumers  as  compared  to  purchas ing  d iese l  powered  veh ic les .  However,  

i n  the  coming  year,  gas  p r i ces  a re  expec ted  to  fa l l ,  the reby  re inv igora t ing  the  

demand fo r  in te rmed ia te  and  l i gh t  commerc ia l  veh ic les  powered  by  CNG.  

 

Wi th  inc reas ing  par t i c ipa t ion  expec ted  f rom pr i va te  p layers ,  domes t i c  and  

fo re ign ,  due  to  favourab le  po l i cy  measures ,  bo th  passenger  and  f re igh t  t ra f f i c  

i s  expec ted  to  g row rap id ly  over  the  med ium to  long  te rm.  The  Government  o f  

Ind ia ’s  focus  on  in f ras t ruc tu re  i s  a  ma jo r  fac to r  wh ich  w i l l  acce le ra te  g rowth  o f  

ra i lways .  Ra i lway  in f ras t ruc tu re  p lans  to  inves t  Rs  50  lakh  c ro re  (US$ 715 .41  

b i l l i on )  by  2030 .  

 

The  p lan  env isages  the  c rea t ion  o f  a  fu tu re - ready  ra i lway  sys tem tha t  can  no t  

on ly  meet  the  passenger  demand bu t  a lso  inc rease  the  moda l  share  o f  

ra i lways  in  f re igh t  to  40-45  per  cen t  f rom the  p resen t  leve l  o f  26 -27  per  cen t .  

As  per  the  Na t iona l  Ra i l  P lan ,  the  f re igh t  ecosys tem is  expec ted  to  g row f rom 

the  p resen t  leve l  o f  4 ,700  MT to  8 ,200  by  2030 .  The  nex t  10  years  w i l l  see  a  

ve ry  h igh  leve l  o f  CAPEX in  the  ra i lway  sec to r  as  capac i t y  g rowth  has  to  be  

acce le ra ted  such  tha t  by  2030  i t  i s  ahead  o f  demand.  

 



As more  p ro jec ts  a re  taken  on  hand  and  severa l  sources  o f  cap i ta l  fund ing  

a re  deve loped ,  the  CAPEX w i l l  i nc rease  fu r ther  in  coming  years  and  the  

ra i lway  sys tem w i l l  emerge  as  an  eng ine  o f  na t iona l  g rowth .  

P resence  o f  such  a  la rge  number  o f  p layers  in  the  Au tomob i le  indus t ry  resu l t s  

in to  ex tens ive  compet i t i on ,  every  company  ea t ing  in to  o thers  share  leav ing  

l i t t l e  scope  fo r  new p layers .  Fur ther,  cu r ren t l y,  g loba l  economic  s lowdown 

fo l low ing  the  Cov id  pandemic ,  Inc reas ing  foss i l  fue l  p r i ces  ,new emiss ion  

norms,  and  po l i cy  uncer ta in ty  abou t  e lec t r i c  veh ic les  a re  some o f  the  

imped ing  fac to rs  fo r  s lowdown in  the  indus t ry.  

 

SEGMENT–WISE OR PRODUCT-WISE PERFORMANCE

The Company  opera tes  in  a  s ing le  segment  o f  meta l  shee t  components  and  

par ts .  

 

Commerc ia l  Veh ic les  (CV)

 

The  CV indus t ry  exper ienced  a  good  recovery  f rom the  cov id  impac t  in  the  

las t  f i nanc ia l  year.  The  recovery  was  d r i ven  by  rev iva l  i n  key  segments  o f  the  

economy such  as  cons t ruc t ion ,  m in ing ,  h ighway  cons t ruc t ion ,  tou r i sm and  

reopen ing  o f  schoo ls .  

 

Ra i lways  

Ra i lway  bus iness  was  impac ted  due  to  the  inc rease  in  the  raw mate r ia l  p r i ces  

and  the  f i xed  p r i ce  na tu re  o f  ra i lway  con t rac ts  w i th  the  p roduc t ion  un i t s .  

OUTLOOK 

 

The  ou t look  looks  b r igh t  as  we  expec t  the  momentum in  the  inc rease  in  

consumer  spend ing  and  key  in f ras t ruc tu re  segments  to  con t inue .  Inc reas ing  

in te res t  ra tes  in  an  e f fo r t  by  the  RBI  to  con t ro l  i n f la t ion  w i l l  have  an  impac t  

on  th is  ou t look .  

 

Cur ren t l y,  the  Ind ian  economy d r i ven  la rge ly  by  domest i c  demand has  

rema ined  res i l i en t  amids t  a  g loba l  economic  s lowdown.  As  ma jo r  au to  OEMs 

ramp up  the i r  i nves tment  to  compete  in  the  emerg ing  e lec t r i c  veh ic le  sec to r,  

these  techno log ica l  changes  in  the  indus t ry  have  to  face  cos t  p ressures  a lso .  

There  i s  a lso  uncer ta in ty  o f  the  impac t  on  demand fo l low ing  the  change  in  

emiss ion  norms f rom BS VI  Phase  1  to  BS V I  Phase  2 .  There  w i l l  be  a lso  cos t  

p ressure  due  to  th i s  new techno logy  and  i t  w i l l  a l so  impac t  p ro f i t  marg ins .  

Fur ther,  g loba l  au tomob i le  demand has  a lso  been  rema ined  subdued  due  to  

looming  lowdown in  the  wes te rn  par t  o f  the  wor ld  resu l t i ng  in  an  adverse  

impac t  on  expor t  demand.  Hence ,  the  ou t look  fo r  the  au to  sec to r  w i l l  rema in  

pos i t i ve  bu t  w i th  cau t ion  to  some o f  these  headwinds  in  shor t  to  med ium 

te rm.  

In  the  ra i lway  sec to r,  we  see  some in te res t ing  deve lopments .  The  Ind ian  

Ra i lway  ne twork  i s  g row ing  a t  a  hea l thy  ra te .  In  the  nex t  few years ,  the  

Ind ian  ra i lway  marke t  i s  expec ted  to  be  one  o f  the  la rges t  marke ts .  Ind ian  

Ra i lways  i s  ta rge t ing  to  inc rease  i t s  passenger  and  f re igh t  t ra f f i c  

s ign i f i can t l y.  The  government  has  a lso  announced  a  s ign i f i can t  inves tment  

ou t lay  in  ra i lway  in f ras t ruc tu re .  I t  wou ld  boos t  the  ra i lway  sec to r  

s ign i f i can t l y.   



Bar ing  the  impac t  o f  Cov id  19 ,  the  indus t ry ’s  long-  te rm g rowth  p rospec ts  in  

Ind ia  w i l l  con t inue  to  be  hea l thy.  The  management  o f  the  Company  i s  

op t im is t i c  abou t  the  ou t look  o f  the  company  in  med ium to  long  te rm.  Wi th  

reduc t ion  in  cos ts  and  inc reas ing  opera t iona l  e f f i c iency,  the  Company  i s  

expec ted  to  per fo rm reasonab ly  in  2022-23 .  

R ISKS AND CONCERNS

The Company  i s  an  au tomot i ve  component  manufac tu re r ;  hence ,  i t s  bus iness  

i s  la rge ly  dependen t  on  the  hea l th  o f  the  au tomot i ve  sec to r.  The  hea l th  o f  

au tomot i ve  sec to r  and  au to  component  sec to r  i s  dependen t  on  var ious  fac to rs  

v i z .  genera l  economy o f  the  coun t ry,  g loba l  economy,  d isposab le  income w i th  

consumers ,  i n te res t  ra te ,  fue l  p r i ces ,  f i nance  op t ions ,  regu la to ry  norms,  inpu t  

cos ts  e tc .  G iven  the  fac t  tha t  the  Ind ian  economy and  the  au tomob i le  sec to r  

i s  exper ienc ing  a  g radua l  recovery,  i t s  impac t  wou ld  be  fe l t  i n  au to -

component  indus t ry  and  on  the  Company  as  we l l .  Fur ther,  i n  the  a f te rmath  o f  

the  Cov id  c r i s i s  i t  w i l l  be  seen  how the  indus t ry  and  economy rev ive  

themse lves .   

 

The  Company ’s  cus tomer  base  i s  no t  ve ry  b road .  The  Company ’s  ma jo r  

tu rnover  comes  f rom very  few cus tomers .  Any  s ign i f i can t  bus iness  r i sks  to  

these  cus tomers  can  have  consequen t  impac t  on  the  Company.  The  

management  i s  pu t t ing  i t s  bes t  e f fo r t  to  w iden  i t s  cus tomer  base .  

 

The  au to  indus t ry  i s  d r i ven  by  techno logy  and  the  same is  undergo ing  very  

rap id  change .  A techno log ica l  sh i f t  may  make  the  ex is t ing  techno logy  

obso le te  in  a  ve ry  shor t  pe r iod  o f  t ime .  Whoever  canno t  adap t  to  the  pace  o f  

techno logy,  may  miss  the  bus .  I f  i t  impac ts  any  o f  the  ma jo r  cus tomers  o f  the  

Company,  i t  may  impac t  the  Company  as  we l l .  

 

The  Company,  be ing  an  au to  component  manufac tu re r,  uses  S tee l  and  Cas t -

i ron  shee ts  as  ma jo r  raw mate r ia l s .  P r i ces  o f  these  raw mate r ia l s  used  in  

manufac tu r ing  have  become inc reas ing ly  vo la t i l e  in  recen t  years ,  impac t ing  

consumer  demand.  However,  the  au to  component  indus t ry  i s  insu la ted  by  the  

o r ig ina l  equ ipment  manufac tu re rs  who  compensa te  the i r  supp l ie rs  fo r  

i nc rease  in  raw mate r ia l  p r i ces  and  supp l ie rs  pass  on  the  bene f i t  when  raw 

mate r ia l  p r i ces  decrease ,  keep ing  opera t ing  marg ins  in tac t .  

 

The  Company  opera tes  in  a  s ing le  segment  o f  meta l  shee t  components  and  

par ts .  Th is  sec to r  has  a l ready  been  very  compet i t i ve .  A lack  o f  d i ve rs i f i ca t ion  

in to  new bus iness  segments  may  a lso  have  an  impac t  on  the  fu tu re  p rospec ts  

o f  the  Company.  

The  Company  cur ren t l y  has  a  sound  p roduc t  base  ca te r ing  to  the  demand o f  

the  cus tomers .  Cons ider ing  tha t  techno log ies  a re  chang ing  very  fas t  and  new 

produc ts  and  techno log ies  a re  be ing  deve loped  rap id ly,  the  Company  w i l l  

a l so  face  the  r i sk  o f  new p roduc t  deve lopment  o r  new techno logy  

deve lopment .  The  bus iness  o f  the  Company  may  be  hampered  i f  the  Company  

fa i l s  to  keep  pace  w i th  the  new produc t  o r  techno logy  requ i rements  o f  i t s  

cus tomers .  



INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY 

For  the  purposes  o f  e f fec t i ve  in te rna l  f i nanc ia l  con t ro l ,  the  Company  has  

adop ted  var ious  po l i c ies  and  p rocedures  fo r  ensur ing  the  o rder l y  and  e f f i c ien t  

conduc t  o f  i t s  bus iness ,  inc lud ing  adherence  to  company ’s  po l i c ies ,  the  

sa feguard ing  o f  i t s  asse ts ,  the  p reven t ion  and  de tec t ion  o f  f rauds  and  e r ro rs ,  

the  accuracy  and  comple teness  o f  the  accoun t ing  records ,  and  the  t ime ly  

p repara t ion  o f  re l iab le  f i nanc ia l  i n fo rmat ion .  

 

In  respec t  o f  the  adequacy  o f  i n te rna l  f i nanc ia l  con t ro ls  w i th  re fe rence  to  the  

F inanc ia l  S ta tements ,  the  Company  has ,  in te r  a l ia ,  es tab l i shed  var ious  

con t ro l  sys tems wh ich  have  been  a l ready  repor ted  in  the  las t  Annua l  Repor t .  

There  have  no t  been  any  s ign i f i can t  changes  in  such  con t ro l  sys tems.  The  

con t ro l  sys tems a re  rev iewed by  the  management  regu la r l y.  The  same is  a lso  

rev iewed by  the  S ta tu to ry  Aud i to rs  and  In te rna l  Aud i to rs  f rom t ime to  t ime .  

The  Company  has  a lso  adop ted  var ious  po l i c ies  and  p rocedures  to  sa feguard  

the  in te res ts  o f  the  Company.  These  po l i c ies  and  p rocedures  a re  rev iewed 

f rom t ime to  t ime .  There  has  a lso  been  p roper  repor t ing  mechan ism 

imp lemented  in  the  o rgan iza t ion  fo r  repor t ing  any  dev ia t ion  f rom the  po l i c ies  

and  p rocedures .  Compl iance  aud i t s  a re  a lso  conduc ted  f rom t ime to  t ime  by  

ex te rna l  agenc ies  in  va r ious  a reas  o f  opera t ions .  

D ISCUSSION ON F INANCIAL PERFORMANCE WITH RESPECT TO 

OPERATIONAL PERFORMANCE 

The  f inanc ia l  pe r fo rmance  o f  the  Company  has  improved  th is  year  as  

compared  to  las t  year  th rough  concen t ra ted  e f fo r t s  made to  reduce  deb t ,  

f i xed  cos t  burden  and  ramp up  sa les .  The  Company  ach ieved  a  tu rnover  o f  

Rs .  315  c ro res  compared  to  Rs .253  c ro res  in  the  p rev ious  year.  The  inc rease  

i s  p r imar i l y  due  to  a  rebound  in  the  commerc ia l  veh ic le  segment .  The  

Company  recorded  an  inc rease  in  EBIDTA marg in  f rom opera t ions  to  9% in  

2022-23 .  Opera t iona l l y,  the re  was  no  o ther  se tback  fo r  the  Company  dur ing  

2022-23 ,  excep t  the  Ra i lway  bus iness  be ing  impac ted  due  to  the  s teep  

inc rease  in  raw mate r ia l  p r i ces  due  to  geopo l i t i ca l  i ssues ;  p r i ces  go ing  

fo rward  a re  expec ted  to  se t t l e  in  the  coming  few months .  The  company  has  

se t  up  two  manufac tu r ing  un i t s  in  U t ta r  Pradesh  fo r  i t s  CV and  Ra i lways  

bus iness .  Long  Member  P lan t  (LM P lan t )  has  s ta r ted  i t s  opera t ions  and  New 

Ra i lway  P lan t  (NR P lan t )  i s  fu l l y  commiss ioned  and  i s  in  the  p rocess  o f  

execu t ing  t r ia l  o rders .  Overa l l ,  the  opera t iona l  pe r fo rmance  o f  the  Company  

was  sa t i s fac to ry  dur ing  2022-23  and  i s  expec ted  to  improve  s ign i f i can t l y  in  

the  nex t  f i nanc ia l  year  cons ider ing  the  rev iva l  be ing  seen  in  co re  sec to rs  o f  

the  economy re la ted  to  in f ras t ruc tu re .  

MATERIAL DEVELOPMENTS IN  HUMAN RESOURCES /  INDUSTRIAL 

RELATIONS FRONT,  INCLUDING NUMBER OF PEOPLE EMPLOYED.

 

The  company  recogn izes  the  impor tance  o f  human va lues  and  ensures  tha t  

p roper  encouragement ,  bo th  mora l  and  f inanc ia l ,  i s  ex tended  to  emp loyees  to  

mot i va te  them and  can  curb  the  th rea t  posed  by  COVID-19 .  The  human 

resources  rece ived  commensura te  a t ten t ion  dur ing  the  year  cons ider ing  the  

g rowth  o f  the  o rgan iza t ion  and  the  need  a r i s ing  the re f rom.  

 

Due  to  cyc l i c  na tu re  o f  the  bus iness ,  the  Company  had  unwi l l i ng ly  the  

Company  had  to  reduce  i t s  manpower  in  some p lan ts  to  ra t iona l i ze  the  cos t .  

The  Company  has  a  co rd ia l  re la t ionsh ip  w i th  i t s  human resources .  

 

 



The Company  has  in i t i a ted  many  p rograms on  up-  sk i l l i ng  /  t ra in ing  i t s  

manpower.  As  an  ongo ing  exerc ise ,  the  Company  has  con t inued  to  look  

a t ,  i den t i f y,  c rea te  and  execu te  seamless ly,  i n i t i a t i ves  wh ich  enhance  

p roduc t i v i t y  and  e f f i c iency.  The  Company  con t inues  to  inves t  in  peop le  

th rough  var ious  in i t i a t i ves  wh ich  enab le  the  work  fo rce  to  meet  the  

p roduc t ion  requ i rements  and  cha l lenges  re la ted  there to  and  to  in fuse  

pos i t i ve  en thus iasm towards  the  o rgan iza t ion .    
















































































































